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Bhopal, the 21st October 2015

S.No.F 1-5/2014/42-1 In exercise of powers conferred by article 309
of the Constitution of India, and in supersession of this department's
notification F-121-4-73-M-8-twenty dated 26t December 1980 the
Governor of Madhya Pradesh hereby makes the following rules
regarding Class I (Non ministerial) Service Recruitment Rules
namely :-
| ' | RULES
1. Short title and Commencement -
(1) These rules may be called the Madhya Pradesh Technical
Education Department Engineering College/ Polytechnic
College (Non ministerial) Service Recruitment Rules, 2015
(2) They shall come in to force from the date of their
publication in the Madhya Pradesh Gazette.
1. Definitions - In these rules, unless the context otherwise

requires :-

(a) "Appointing Authority" (with regard to) in respect of the
service or post means Principal of Engineering College and
Polytechnic College, to whom the power of appointment
has been delegated or shall be delegated (after this) by the
Government (in accordance with as mentioned in column -
02 of Schedule no - 1 (a,b,c); '

(b) "Engineering College" means the Government Engineering
Colleges/ Autonomous Engineering Colleges running
within the (boundary of the) State of Madhya Pradesh;

(c) "Government” means the Government of Madhya
Pradesh; :

(d) "Governor" means the Governor of Madhya Pradesh,;

(¢) "Other Backward Classes” means the Other Backward
Classes of citizens as specified by the State Government
vide notification No. F-8-5/xxv/4/84 dated 26t
December, 1994, as amended from time to time;

(f) "Polytechnic College" means the Government Polytechnic
Colleges/Government Woman Polytechnic  Colleges /
Autonomous Polytechnic Colleges running within the
(boundary of the) State of Madhya Pradesh;
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(g) "Scheduled Castes" means any caste, race or tribe or. part
of or group within a caste, race or tribe specified as
Scheduled Castes with respect to the State of Madhya
Pradesh under Article 341 of the Constitution of India;

(h) "Scheduled Tribes" means any tribe or tribal community
-or. part of or group within a tribe or tribal community
specified as Scheduled Tribe with respect to the State of
Madhya Pradesh under Article 342 of the Constitution of
India; ' :

(i)  "Schedule" means all the schedules appended to these
- rules; ‘

()  "State" means the State of Madhya Pradesh;

(k) "Service" means Class III (Non ministerial) service for

B Engineering Colleges and Polytechnic Colleges of
Directorate of Technical Education Madhya Pradesh under
the Madhya Pradesh Techmcal Education and Skﬂl
Development Department;

()  "Selection Committee" means the committee constituted
under the Chairmanship of the Principals of Engineering
Colleges/ Polytechnic Colleges if the selection process
takes place at the institution level. In which there shall be
followmg members:-

() One representative of Dlrector Technical Educatlon
who shall not below the rank of Lecturer Gazetted
Officer. '

(i) Two Head of the Departments or Senior Leoturers of ,,
the Institution (subject specialists).

(iii) A Gazetted Officer of Scheduled Caste/ Scheduled
Tribe within the Institution or outside the Institution.

3. Scope and application.-

Without prejudice to the generality 6t the provisions
contained in Madhya Pradesh Civil Services (General Conditions
of Service) Rules, 1961, these rules shall apply to every member
of the service.

4. Constitution of Service.-
The service shall consist of the following persons, namely:-
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(1) Persons, who at the commencement of these rules, are
| holding the posts substantively or in an officiating capacity
as specified in Schedule-I; ,
(2) Persons recruited to the service before the commencement
of these rules; and }
Persons recruited to the service in accordance with the

(3)

provisions of these rules.

5. Classification, Scale of Pay etc.-

B “‘ . . . . ’ w
‘The classification of the service and the scale of pay

attached thereto and the numb,er' of posts included in the

service shall be in accordance with the provisions contained in
~Schedule-IA, IB, IC and ID:

Provided that the Government may, from time to time, add

to or reduce, the number of posts included in the service either
on a permanent or temporary basis.

6. Method of recruitment.-

(1)

Recruitment to the service, after commencement of these rules,
shall be made by the following methods, namely :-

By giving advertisement on the basis of guidelines
described by the department, by directorate Technical
Education through authorised agency VYAPAM.

By promotion of the members of the service as spéc_iﬁed in

column (2) of schedule-IV A, IV B.
By transfer of persons holding such posts in substantive
capacity in such services as specified in this behalf.

7. Appointment to the service.-

All appointment to the service after commencement of these

- rules shall be made by the appointing authority and no such
- appointment shall be made except after selection by one of the
methods of recruitment specified in rule 6.



Tyl o9, s 21 SIaRsR 2015 856 (55)

8. Conditions of eligibility for direct recruitment.-
In order to be eligible for examination/selection, a candldate must
satisfy the following conditions, namely
(1) Age:
(@) He must have attained the age 18 years not attained age of
40 years on the first day of January next following the date
of commencement of the examination / selection.

(b) The upper age limit shall be relaxable up to a maximum of
- 5 years if a candidate belongs to a Scheduled Caste,
Scheduled Tr1be and Other Backward Class. - .

(c) The upper age limit shall be relaxable up to a maximum of
10 years to a woman candidate in accordance with the
provisions of rule 4 of the Madhya Pradesh Civil Services
(Special Provisions for Appointment of Women) Rules,
1997, Provided that the upper age limit shall not, in any

-case, exceed 45 years including all types of exemptions.

(d) The upper age limit shall also be relaxable in respect of
candidates, who are or have been eémployees of the
Madhya Pradesh Government to the extent and subject to
the conditions specified below:-

1@ A candldate who is permanent Govemment servant
should not be more than 45 years of age. |

(i) A candidate holding a post temporarily and applying

for another post should not be more than 45 years of

age, this concession shall also be admissible to the

contingency  paid employees, sxWork  Charged

employees and employees working in the Project
Implementation Committees.

(iii) A candidate, who is retrenched Government servant,
shall be allowed to deduct from his age the period of
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- all temporary service previously rendered ﬁy him lip

to a maximum limit of 7 years even if it represents
more than one spell provided that the resultant age
does not exceed the upper age limit by more than five
years. |

Explanation:

(iv)

The term ‘'retrenchment Government Servant"
denotes a person who was in temporary Government
service of this State or of any of the constituent units
for a continuous period of not less ‘than six month
and who was discharged because of reduction in
establishment not more than 3 years prior to the date
of his registration at the employment exchange or of
application made otherwise for employment in
Government service. ' ‘

A candidéte who is an ex-serviceman shall be allowed
to deduct from his age the period of all defence
service previously rendered by him, provided that the

resultant age does not exceed the ‘upper age limit by
- more than 3 years. -

Explanation:

The term "Ex-serviceman" denotes a pesson who |
belongs to any of the following categories and who
was employed under the Government of India for a
continuous period of not less than six months and
who was retrenched or declared surplus as a result of
the recommendation of the economy unit due to
normal reduction in establishmefit' not more than
three years before the date of his registration at any
employment exchange or application made otherwise
for employment in Government service:-
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(e)

{1} - Ex-serviceman released under mustering out
concessions;

(2) Ex-serviceman enrolled for the second time and
discharged on-

" (a) completion of short term engagement;
(b) fulfilling the conditions of enrolment;

(3) Ex-personnel of Madras Civil Unit; |
Employees (Military and Civil) discharged on
completion of their contract including short
service Regular Commissioned Officers; , |

(4) Employees discharged after working for more
than six months continuously against leave
vacancies;

(S) Ex-serviceman invalidated out of service;
(6) Ex-serviceman discharged on the ground that
they are unlikely to become efficient soldiers;

(7) Ex-serviceman who are medically boarded out
- on account of gunshot, wounds etc. |

The general upper age limit shall be relaxable upto 5 years

~in respect of widows, destitute or divorced woman
’ .

candidate.

The upper age limit shall also be relaxable upto 2 years in
respect of green-card holder candidates. |

The general upper age limit shall be relagable upto 5 years
in respect of awarded superior caste partner of a couple
under the Inter-caste marriage incentive programme of the
Tribal, Scheduled Castes and Other Backward Classes
Welfare Department.
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(b)-

(2

(2)

The general upper age limit shall be relaxable upto 5 years -

in respect of the "Vikram Award" holder candidates.

‘The upper age limit shall be ralaxable upto a maximum of

45 years of age in respect of candidates who are employees

‘of Madhya Pradesh State/ Corporations/Boards.

The upper age limit shall be relaxed in case of Voluntary
Home Guards and Non-Commissioned Officers of Home
Guards for the period of service so rendered by them
subject to the limit of 8 years but in no case, their age
should exceed 45 years.

Candidates, who are found eligible for selection, under the
age concessions mentioned in sub-clause (i) and (ii) of

‘clause (d) above shall not be eligible for appointment if

after submitting the application they resign from service
either before or after the selection. They shall however
continue to be eligible if they are retrenched from the

- service or post after submitting the applications.

In no other case will these age  limits be relaxed.
Departmental candidates must obtain = previous

permission of their appointing authority to appear for the
selection. '

The upper age limit shall not, in any case, exceed 45 years
including all types of exemptions and the upper age limit
shall be calculated in accordance with the circular No.
C.3-11/12/1/3 Dated 3.11.2012 and 20.11.2012.

Educational Qualifications.-

Candidate must possess such educational qualifications
as may be prescribed for the service.
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(3) Fees.— e . L
The  candidate must pay the fees prescribed by the
selection agency.

9. Disqualifications.-
(1) Any attempt on the part of a candidate to obtain support
- for his candidature by any means may be held by the

appomtmg authority to disqualify him for examination/
selection, or conviction of any offence by any court of law
shall also be treated as disqualification. ,

(2) Any candidate who has married earlier to the minimum
‘age fixed for marnage shall not be ehglble for appointment
in the service. : s

(3) Any candidate, who has more than two living children, one

of whom is born on or after 26th January, 2001 shall not
be eligible for the service or post:
Provided that no candidate shall  be d1squal1ﬁed for
appomtment to the service or post who has already one
living child and next delivery takes place on or after 26th
January, 2001, in which two or more than two children
are borne. _

(4) Any candidate, who has been convicted of any offence

' - against women, shall not be eligible for the service or post:
Provided that where such cases are pending against

any candidate in any court, the matter of his appointment
shall be kept pendmg t111 the final disposal of the criminal
case.

10. Appointing Authority's Decision about the Eligibility of
Candidates shall be final.-

The decision of the appointing authority as té%the eligibility or
otherwise of a candidate for admission to the examination/
selection/ interview shall be final and no candidate to whom a
certificate of admission has not been issued by the appointing
authority shall be allowed to appear in the examination/
selection/ interview.
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11. Direct Recruitment by Competitive Examination.-

(1)

(4)

Competitive examination for recruitment to the service
shall be held at such intervals as the appointing authority
may in consultation with the committee from time to time
determine.

The selection of the candidate to the service shall be made
by the selection committee by written examination or by
interview or by both

Reservation for Scheduled Castes/ Scheduled Tribes and
Other Backward Classes of Madhya Pradesh shall be
available for each district by maintaining roaster district-

‘wise.

In filling the vacancies so reserved, candidates who are
members of the Scheduled Castes, Scheduled Tribes and
Other Backward Classes shall be considered for
appointment in the order in which their names appear in
the list referred to in rule-12 irrespective of their relative
rank as compared with other candidates.

Candidates belonging to the Scheduled Castes, Scheduled
Tribes and Other Backward Classes declared by the
Committee under sub rule (3) to be suitable for
appointment to the service with due regafd to the
maintenance of efficiency of -administration may be
appointed to the vacancies reserved for the candidates of
the Scheduled Castes, Scheduled Tribes and Other
Backward Classes, as the case may be.

If the candidates of Scheduled Castes, Scheduled Tribes
are not available in sufficient number against the posts

reserved to fill such vacancies, the remaining vacancies

shall not be filled up without previous permission of the
Government. Such posts shall not be by any means
deserved to fill up such posts with persons belonging to
different classes for which the post was reserved.
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A7) - The -provis-i-dns for reservation: for disabled persons as-
declared by the Government shall be horizontal and
Compartment-wise. '

12. Appointment by Promotion.-

(1) Promotion from the posts specified in column (2) of

Schedule-IV to the posts specified in column (4) thereof

. shall be made by constituting a Promotion Committee of
the institute.

(2) Principal of Engineering College/Polytechnic College shall
be the Chairman of the Promotion Comm@,ttee of
concerning Institute. In addition to this following shall
also be the members of the Committee, namely :-

(a)  For Engineering College one Professor/Assistant
Professor and for Polytechnic College head of the
, Department or senior Lecturer; :
(b) Principal of neighbouring Engineering
College /Polytechnic College authorised by the
Directorate, Technical Education; and
(c) One Professor/Assistant Professor of Scheduled
'~ Castes/Scheduled Tribe category for Engineering
College and head of the Department or senior
lecturer or any other gazetted officer of the said
- category for Polytechnic College.
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‘18. Conditions of Eligibility for Promotion.- -

(1)

The committee shall consider the case of all persons, who
on the 1stday of January of that year had completed such
number of the years of service (whether officiating or
substantive) on the posts from which promotion is to be
made or on any other posts or posts declared equivalent

‘thereto by the Government as specified in Schedule-IV and

are within the zone of consideration in accordance with
provisions of sub-rule (2). | |
Promotion to the post as "mentioned in column (4) of
Schedule-IV A and B shall only be made if the post in the
Institutions are vacant for promotion and fixation of
educational qualification and experience for promotion to
the said post shall be made in accordance with the column
(7)of the said Schedule. |

For the eligible candidates for promotion to the posts
specified in Schedule-II 16 and 20 percent posts shall
respectively be reserved. |

Promotion to the reserved posts shall be made in
accordance with the orders issued by the General
Administration Department from time to time. ‘

14. Preparation of the list of suitable candidates.-

(1)

The Committee shall prepare a list of such persqris, who

satisfy the conditions prescribed in rule 14 above and are
held by the Committee to be suitable for promotion to the
service. Government employees working in the Institution
shall be given first opportunity of promotion on the basis

of their merit and seniority. List of the employees

appointed under the society shall, be considered
subsequently. Opportunity of the promotion shall not be
provided to the employee of the society, if able Government
employee is available. This list shall remain in force or for
one year from its preparation and it shall be sufficient to
meet the unforeseen vacancies occurring during the
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-course -of. aforesaid period’ on ‘account ‘of retirement and
- promotion. The list shall be sufficient to cover the
anticipated vacancies on account of retirement and
promotion.
(2) Selection to be included in such list shall be made keeping
in view, the merit and suitability in all respects. :
(3) Selection to be included in the select list shall be arranged
in order of seniority in the service on the post as specified
in column (2) of Schedule-IV-A and B, provided that any
senior person who in the opinion of the Committee is more
capable and suitable for promotion may be given higher
rank then that of the senior. o
Explanation: A person, whose name is included in a select
list but who is not promoted during the validity of the list
shall have no claim to seniority over those considered in a
subsequent selection merely by the fact to his earlier
selection. - '

(4) The list so prepared shall be reviewed and revised every
year. " A _ _

(5) Ifin the process of selection, review or revision, as the case
may be, it is proposed to supersede any member of
Madhya Pradesh Class-III Technical Executive and Non-
Technical Service, the Committee shall record its
reasons for the proposed supersession.

- 15. Select List.- : . ','

(1)

(2)

A select list for the promotion to the post as shown in column
(3)of Schedule-IV shall be prepared after approval of the
completion of the process of selection for direct recruitment.

The select list shall usually remain in force tlLL,xt is not taken in
review or revision under sub-rule (4) of rule 15, but its validity
cannot be extended beyond 18 months from the date of its
preparation provided that the Government shall review the
select list and if deemed fit can remove the name of any person
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included in the select list.

16. Appointment to the service from the select list.-

Appointment of the employees included in the select list to the
posts borne on the cadre of the service shall follow the order in
which the names of such employees appear in the select list.

17. Probation.-
Every person directly recruited to the service shall be appointed
on probation at least for a period of two years. This p;zriod of
probation ‘may be extended by more one year if during
probation work is not found satisfactory.

18. Interpretation.-
If any question arises relating to the interpretation of these
rules, it shall be referred to the Government whose decision
thereon shall be final. '
19. Relaxation.-
Nothing in these rules shall be construed to limit or abridge the
powers of the Governor to deal with the case of any person to
whom, these rules apply in such manner as may appear to him
to be just and equitable, Provided that the case shall not be
dealt with in any manner less favourable to him than that -
provided in these rules. ,
Explanation : Certain autonomous post are included in-Schedule-
I-B and I-C as certain institutes has been declared autonomous by
vide Madhya Pradesh Gazette dated 17.6.1997. The posts which
were vacant after the said date shall remain under autonomous
institutions and the employee appointed to those posts shall be the
employee of the society of such autonomous institution.

20. Saving:

Nothing in these rules shall affect reservations and other
~ conditions required to be provided for the Scheduled Castes and
"S-eheduled‘»'Txfibes"-' and Otheér Backward Classes in accordance -
‘with the orders issued by the State Government from time to
time in this regard.

Repeal:

All rules corresponding to these rules and in force
immediately before their commencement are hereby repealed in
respect of matters covered by these rules:

Provided that any order made or any action taken under
the rules so repealed shall be deemed to have been made or
taken under the corresponding provisions of these rules.

g

~.in case of serious:lapse in -discharge -of -duty:-by a person - -
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Schedule-I-A

Sanctioned Posts of Class — III (Non Ministerial) Employees of Directorate of
Technical Education Madhya Pradesh under the Government of Madhya
Pradesh Department of Technical Education and Skill Development

SI. | Nameof | Number | Classifica- Scale of Pay Remarks
No. the Posts' | of Posts “tion
Included in
the Service
nl @ 10 @) (5) )
1- Programme 2 Non 9300-34800+3600 - .
Assistant ministerial | Grade pay
2- |Draftsman | 2 -do- 9300-34800+3200 )
' Grade pay (Working - | As pér the
Previously) -| recommendation
5200-20200+2400 of
Grade pay (From Bramhswaroop
dated 01.04.2006 on | Samiti
: : new appointment) . '
3- | Technical 1 -do- 5200-20200+2800
Assistant ‘ Grade pay (Working As per the
Previously) recommendation
5200-20200+2400 of
Grade pay (From . Bramhswaroop
dated 01.04.2006 on Samiti
v new appointment) '
4- Data Entry - 2 -do- 5200-20200+2800
Operator*. Grade pay (Working - | As per the
Previously) recommendation
5200-20200+2400 of
Grade pay (From Bramhswaroop
dated 01.04.2006 on | Samiti
new appointment)
Note :- ~ 1. As per the order of General Administration Department's Order

No. F 2-6/1/VAP/96 dated Sth October, 2006, on thg& recommendation of
Brmhswaroop Samiti the scale of pay of the posts as shown with mark (*) in the
table has been reduced , which shall be payable to the employees
selected /working on the new appointment from dated 01.04.2006.
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Schedule-I-B
tioned Posts of Class - III (Non Ministerial) Employees of Engineering
olleges undeér the  Directorate of Technical Education Madhya Pradesh
4 Class - III (Non Ministerial) under the Government of Madhya Pradesh

Department of Technical Education and Skill Development

[-S. | Name of the | Number | Classificati Scale of Pay Remarks
|'No. | Posts Included | of Posts |on
| in the Service : ,
L) (@) - (3) (4) ) (6)
Engineering College Jabalpur, Ujjain, Rewa, Sagar '
1- | Chief -1 |Non 9300-34800+3200
- | Instructor * | ministerial | Grade pay .
2- | Demonstrator 4 ~do- 5200-20200+2800
Grade pay
3- | Assistant 1. -do- 5200-20200+2800
Workshop Grade pay ;
Foreman '
4- | Draftsman* 13 -do- 9300-34800+3200
' Grade pay (Working
Previously) 5200-
20200+2400 Grade
pay (From dated
01.04.2006 on new
‘ appointment)
5- | Technical 75 -do- - 5200-20200+2800 As per the
Assistant* Grade pay (Working recommendati
‘ Previously) on of
5200-20200+2400 Bramhswaroo
Grade pay (From p Samiti
dated 01.04.2006 on
- » new appointment) :
6- | Workshop 3 -do- 5200-20200+2800
Assistant Grade pay
7- | Electric 1 -do- 5200-20200+2800
Assistant Grade pay :
8- |Instrument 10 -do- 5200-20200+2400
Repairer/Mec Grade pay
hanic
9- | Wireless 1 -do- 5200-20200+2400
Operator Grade pay
10- | Glass Blower 1 -do- 5200-20200+2400
Grade pay #&.
11- | Instructor 52 -do- 5200-20200+2400
Grade pay
12- | Charge man 4 -do- 5200-20200+2400
Grade pay
13- | Assistant 1 -do- 5200-20200+2400
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me of the | Number Classificati Scale of Pay Remarks
sts Included | of Posts | on
‘the Service. | . . _ . -
(2) (3) (4) . &) - (6)
Draftsman ' Grade pay ‘
| Sanitary 1 | -do- 5200-20200+2100
| Inspector Grade pay "
Time Keeper S -do- 5200-20200+1900
1 Grade pay
| 16- | Lab Assistant 1 -do- 5200-20200+1900
- B Grade pay
17- | Boiler '3 |-do- 5200-20200+1900
‘ Attendant Grade pay
18- | Gas plant 2 -do- 5200- 20200+19OO
Driver/Mecha Grade pay
nic '
19- | Engine . §) -do- 5200-20200+1900
Driver/Attend . Grade pay :
ant
20- | Radio 1 -do- 5200-20200+1900
| Mechanic : Grade pay
21- | Gas Mechanic 1 -do- 5200-20200+1900 -
Grade pay
22-'| B.H.F. and 1 -do- 5200-20200+1900
Telephone Grade pay
Mechanic .
1 23- | Skilled 24 -do- 5200-20200+1900
Assistant ’ Grade pay v
24- | Electrician 11 |-do- 5200-20200+1900"
Grade pay
25- | Tracer 6 -do- 5200-20200+ 1900
, Grade pay
26- | Compounder 5 -do- 5200-20200+1900
: Grade pay
27- | Plumber Fitter 3 -do- 5200-20200+1900
v Grade pay .
28- | Assistant 8 ~do- 5000-20200+1900 .~ | As per the
Librarian Grade pay (Working recommendati
Previously) on of ,
5200-20200+2800 Bramhswaroo
Grade pay (From p Samiti
dated 01.04.2006 on
new appointment)
29- | Library Clerk 3 -do- 5200-20280+2100
Grade pay
30- | Computer 1 -do- 5200-20200+2800 As per the
Operator® Grade pay (Working recommendati
Previously) on of
5200-20200+2400 Bramhswaroop |
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Name of the | Number | Classificati Scale of Pay Remarks
Posts Included | of Posts | on
in the Service | , - ) v
(2) 3) (4) (5) 6)
| Grade pay (From Samiti
dated 01.04.2006 on
new appointmen.
Data Entry 1 -do- 5200-20200+2800 As per the
Operator* Grade pay {Working recommendati
Previously) ' on of
| 5200-20200+2400 Bramhswaroop
Grade pay (From Samiti
dated 01.04.2006 on
new appointment)
32- | Audio Visual 1 -do- 5200-20200+2800
Assistant Grade pay .
33- | Junior 1 -do- 5200-20200+2800
Instructor Grade pay ;
___| (Electronics) '
34- | Duplicating 1 -do- 5200-20200+2400
Machine Grade pay
Operator
35- | Care Taker 11 -do- 5200-20200+2400
: ' Grade pay.
36- | Matron 3 -do- 5200-20200+2400
Grade pay
37- | Lab 39 -do- 5200-20200+2400
Technician Grade pay
38- | Machine Shop 03 -do- 5200-20200+2100 As per the
Instructor Grade pay 5200- recommendati
2020042400 Grade on of
pay (From dated Bramhswaroop
01.04.2006 on new Samiti
appointment)
39- | Assistant 1 -do- 9300-34800+3200
Medical Officer Grade pay
40- | Workshop™ 50 -do- 5200-20200+2400
Instructor . Grade pay
41- | Engine 2 -do- 5200-20200+1900
Attendant Grade pay '
142- | Photographer 1 -do- 5200-20200+2800
Grade - I Grade pay
43- | Driver 5 -do- 5200-20200+1900
' Grade pay HRo
Note :- 1. From among the posts shown in above table some autonomous

posts are also included because some Institutions are declared autonomous by
the Government notification dated 17.06.1997. All those posts will remain under
_autonomous which were vacant after 17.06.1997 and the employees appointed

tonomous posts shall be the employee of the society of the autonomous
1tut10n
As..per the .order of-General Administration Department's order no. F 2-
:1/VAR/96 dated 05 October, 2006, on the recommendation of Brmhswaroop
amiti the scale of pay of the posts as shown with mark (*) in the table has been

;educed which shall be payable to the employees selected/working on the new
appointment from dated 01.04.2006.
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, Schedule-I-C
ned Posts of Class - III (Non Ministerial) Employees of Polytechnic/
‘Polytechnic Colleges under the Directorate of Technical Education
dhya Pradesh Class - III (Non Ministerial) under the Government of
' ’I‘,’raidesh Department of Technical Education and Skill Development

Name of the Number | Classificati Scale of Pay Remarks
- Posts of Posts on
Included in

‘the Service

®) G @ G ©

overnment /Autonomous Polytechnic College Shahdol, Khirsadoh, Baidhan,
abua, Morena, Pachore, Mandala, -Satna, Betul, Balaghat, Khurai, Seoni,
woknagar, _Harda,_Sanawad, Tikamgarh, Jawad, Dabra, Raghogarh, Barwani,
‘| Hoshangabad, ‘Khargone, Burhanpur, Sagar, Panna, Narsinghpur, Bhind,
» _‘Chhi‘hdwada, Kalaniketan Polytechnic Jabalpur, S. V. Polytechnic Bhopal, Ujjain,
‘| .Gwalior, Dhar, Jawara, Khandawa, Damoh, Naugaon, Government Women
| Polytechnic College Bhopal, Jabalpur, Gwalior, Sehore, Sw. Womwri Polytechnic
| Indore. ‘ :
|17 | Draftsman* | = 57 " Non __ |9300-34800+3200  |As perthe
1 ’ ' ministerial | GP (Working | recommendat
Previously) ion of
5200-20200+2400 GP | Bramhswaroop
(From dated . Samiti '
01.04.20006 on new
' : ‘ appointment)
2 | Survey Field 2 -do- | 5200-20200+2800
| Assistant ' Grade pay
3 Junior 80 -do- 5200-20200+2800
Instructor Grade pay
4 | Master 3 -do- 5200 -20200+2800
Instructor ’ ‘ Grade pay
Textile
) Workshop - 302 -do- 5200-20200+2800
” Instructor Grade pay :
9] Demonstrat | . 16 -do- 5200-20200+2800
or , Grade pay
7 | Driller 2 -do- 5200-20200+2400
Grade pay
8 Animal 2 -do- 5200-20200+1900 As per the
_House Grade pay (Working | recommendat
Keeper Previously) ion of
4440-7440@4&\00 Bramhswaroop
Grade pay (From ' Samiti
dated 01.04.2006 on
new appointment)
9 Motor 2 Non 5200-20200+1900
Mechanic . | ministerial | Grade pay ,
10 | Instructor 7 -do- 5200-20200+1900 As per the




856 (70) Ty TSI, fAie 21 SreReR 2015
Name of the | Number | Classificati Scale of Pay Remarks
Posts of Posts on
Included in |
the Service
2 @) (4] NG G|
(Textile)* Grade pay (Working recommendat
Previously) ion of
5200-20200+2400 Bramhswaro
Grade pay (From op Samiti
dated 01.04.2006 on '
: : : new appointment)
11 | Skilled 192 -do- 5200-20200+1900
Assistant Grade pay
12 | Boiler 17 -do- 5200-20200+1900
Attendant , Grade pay :
13 | Engine 17 -do- 5200-20200+1900
Attendant Grade pay
14 | Electrician 39 -do- 5200-20200+1900 i
Grade pay '
15 | Mechanic 10 -do- 5200-20200+2400
g : : Grade pay
16 | Plumber 1 -do- 5200-20200+1900
Gas Grade pay
, Mechanic ' ' .
17 | Photographe 3 ~-do- 9300-34800+3200 As per the
r* Grade pay (Working recommendat
Previously) ion of ’
5200-20200+2800 Bramhswaro
Grade pay (From op Samiti
dated 01.04.2006 on |
new appointment)
18 | Studio 2 -do- 9300-34800+3200
' Assistant/ Grade pay '
Assistant A
19 | Instructor 4 -do- 5200-20200+2400
: : Grade pay
20 | Instrument 31 -do- 5200-20200+2400
Repairer Grade pay
21 | Book Binder 1 -do- 5200-20200+1900
22 | Compositor 1 -do- 5200-20200+1900
Grade pay
23 | Mechanic 1 Non 5200-20200+ 1800
(Suing ministerial | Grade pay- '
Machine)
24 | Mechanic 8 -do- 5200-20200+2400
Type Writer Grade pay
25 | Matron 9 -do- 5200-20200+2100
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£8l. | Name of the | Number Classificati Scale of Pay Remarks
FNo. Posts of Posts | on
< | Included in |
5 the Service , ,

(1) (2) (3) (4 (S) (6)

- 2 Grade pay
26 | Library 22 -do- 5200-20200+2100
| Clerk ' Grade pay
27 | Assistant 3 -do- 5200-20200+1900
Librarian Grade pay (Working As per the
Previously}. recommendat
5200-20200+2800 ion of
. Grade pay (From Bramhswaro
dated 01.04.2006'n | op Samiti
, » new appointment)
28 | Technical 62 -do- 5200-20200+2800 As per the
Assistant* ' | Grade pay (Working recommendat
Previously) = ion of
5200-20200+2400 Bramhswaro
Grade pay (From op Samiti
dated 01.04.2006 on
: new appointment)
29 |TV. 2 -do- 5200-20200+2400
Assistant - Grade pay
30 |Lab 338 | -do- 5200-20200+2400
Technician Grade pay
31 | Darkroom 2 -do- 9300-34800+3200
Assistant _ Grade pay '
32 | Draftsman 1 -do- 5200-20200+2800 As per the
cum Artist* Grade pay (Working recommendat
Previously) ion of
5200-20200+2400 Bramhswaro
Grade pay (From op Samiti
dated 01.04.2006 on
new appointment)
33 | Editor 1 -do- 5200-20200+2800 .
34 | Campus 11 -do- 9300-34800+3200
Supervisor Grade pay
35 | Maintenanc 37 -do- 5200-20200+2400
e Technician Grade pay
36 | Inspector 1 -do- 5200-20200+2400
Auto ’ Grade pay &g
Engineering
37 | Care Taker 13 Non 5200-20200+2400
ministerial | Grade pay
38 | Chainman® 4 -do- 5200-20200+1900 As per the
' Grade pay (Working - | recommendat
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Name of the | Number | Classificati Scale of Pay TRemarks |
Posts of Posts on s 5
Included in :
the Service
2 B @) ) ©
: | Previously) ion of
4440-7440+1300 Bramhswaro
Grade pay (From op Samiti.
dated 01.04.2006 on
‘ _ _ new appointment)
39 |Wireman 2 -do-~ 5200-20200+1900
_ " _ | Grade pay
40 | Plumber 1 -do- 5200-20200+1900
' "Fitter Grade pay* , o
41 | Data Entry 13 -do- 5200-20200+2800 As per the
Operator* Grade pay (Working recommendat
Previously) - ion of
5200-20200+2400 Bramhswaro
Grade pay (From op Samiti
dated 01.04.2006 on -
_ 7 ' new appointment)
42- | Suing 10 -do- 5200-20200+2400
Machine ' Grade pay
.| Mechanic . '
43- | Audio 1 -do- 5200-20200+2400
Visual Grade pay
. Technician
44- | Studio 1 -do- 5200-20200+2400
Assistant Grade pay
_ T.P.
| 45- | Compounde 1 -do- 5200-20200+1900
r ' : Grade pay
[ 46- | Duplicating 1 -do- 5200-20200+1900
Machine Grade pay
Operator :
47- | Reprograph 1 -do- 5200-20200+2400 -
1y - Grade pay 1
Technician
48 | Lab 12 -do- 5200-20200+1900
Technician Grade pay
49- | Computer 4 -do- 5200-20200+2400
b Operator Grade pay
50 | Charge man 2 -do- 5200-20200+2400
Grade pay &
51- | Tracer 1 Non 5200-20200+1900
ministerial | Grade pay
52- | Machine 1 -do- 5200-20200+1900 As per the
Shop Grade pay (Working recommendat
Instructor Previously) ion of
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Name of the | Number | Classificati Scale of Pay Remarks
Posts of Posts - on .
Included in
the Service ,
@ ®) @) 5) | (6]
5200-20200+2400 Bramhswaro
Grade pay (From op Samiti
dated 01.04.2006 on
, new appointment)
53- | Gas Plant 1 -do- 5200-20200+1900
| Mechanic Grade pay
54- | Career 3 -do- 9300-34800+3200
Master Grade pay
55- [Craft 7 -do- 5200-20200+2800
_| Instructor ' Grade pay.
56- | Driver 15 -do- 5200-20200+1900
, ' | Grade pay
57- | Instrument 10 -do- 5200-20200+1900 GP | /
Repairer ' ' ' ,
58- | Operator 1 -do- 5200-20200+2400
(Printing) Grade pay
59- | Engine 1 -do- 5200-20200+1900
Attendent : Grade pay
60- | Workshop 1 -do- 5200-20200+2400
’ Assistant . . Grade pay
61- | Junior 7 -do- 5200-20200+2800
Instructor Grade pay
. Printing :
62- | Instructor 3 -do- 5200-20200+2800
Printing Grade pay
63- | Printing 1 -do- 5200-20200+1900
Machine Grade pay
Mechanic '
64- | Mechanic 1 -do- 5200-20200+1900
cum Grade pay
Electrician .
65- | Plumber 1 Non » 5200-20200+1900
Gas ministerial | Grade pay
Mechanic
66- | Maintenanc 1 -do- 5200-20200+1900
e Technician Grade pay
ctum Driver
67- | Maintenanc 1 -do- 5200-20200+1900
e Supervisor Grade pay.
(Mechanical)
68- | Studio 2 -do- 9300-34800+3200
Assistant Grade pay
69- | Operator 1 -do- 5200-20200+2800
(Non Grade pay
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Name of the | Number | Classificati Scale of Pay Remarks
Posts of Posts on
Included in
1: the Service ' : )
(1 {2) (3) 4 (3) (6)
Printing . :
Electric)
70 | Technician 1 -do- 5200-20200+2800
Grade pay
71- | Maintenanc 1 -do- 5200-20200+2800
€ supervisor Grade pay
(Electrical) :
72- | Workshop 1 -do- 5200-20200+2800
Assistant Grade pay
Foreman
73 | Maintenanc 1 -do- 5200-20200+2400
e Technician Grade pay
{Electrical) - é

Note :- 1. From among the posts shown in above table some autonomous posts
are also included because some Institutions are declared autonomous by the
Government notification dated 17.06.1997. All those posts will remain- under
autonomous which were vacant after 17.06.1997 and the employees appointed
on autonomous posts shall be the employee of the society of the autonomous
Institution. '

2. As per the order of General Administration Department's order no. F 2-
6/1/VAP/96 dated 05 October, 2006, on the recommendation of Brmhswaroop
Samiti the scale of pay of the posts as shown with mark (*) in the table has been
reduced , which shall be payable to the employees selected/ working on the new
appointment from dated 01.04.2006.

Schedule-I-D

swSanctioned Posts of Class - III (Non Mmlstenal) Employees in Polytechmc/ _

Vomen Polytechnic Colleges under the Directorate of Technical Education
Madhya Pradesh Class — III (Non Ministerial) under the Government of
fadhya Pradesh Department of Technical Education and Skill Development
Transferred with Post as a Result of Government Previous Trammg Centers
being Close)

| s. Name of the | Number | Classifica Scale of Pay Remarks
| No. | Posts Included | of Posts -tion
‘ in the Service
1) @) (3) “4) ) (6)

Government / Autonomous Polytechnic College Barwani, Shahdol, Jhabua, S.V.

Polytechnic Bhopal, Betul, Chhindwada, Hoshangabad, Sanawad, Khargone,
Balaghat, Mandala. _ g ’
1- Career Master |4 Non 9300-34800-+3200
ministeria | Grade pay
1
2- Craft 7 -do- 5200-20200+2800
Instructor Grade pay
3- Workshop 2 -do- 5200-20200+2800
Assistant Grade pay
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Schedule -1I-A

‘. Sanctioned Posts of Class — III (Non Ministerial) Employees of Directorate of

Technical Education Madhya Pradesh under the Government of Madhya
Pradesh Department of Technical Education and Skill Development

S. | Name of the [Total | Classifi | Scale of Pay Percentage “Remarks
No. Post num | cation Direct | Promi-
Included in |-ber Recruit | otion
the service | of ' . -ment
post
s
) (2) (3) 4 (5) (6) {7) (8)
1- | Programme 2 | Non 9300- 50% 50% -
Assistant ministe | 34800+3600
-rial Grade pay
2- | Draftsman* | 2 |-do-  |9300-34800+ |100% |- ;
3200 Grade ) : ,
pay (Working As per the
Previously) : | recommen
5200- ' . | dation of
20200+2400 ; Bramhswa
Grade pay . - | roop
(From dated Samiti
01.04.2006 on
new
. appointment)
3- | Technical 1 |-do- 5200- 100% -
Assistant 20200+2800
Grade pay As per the
(Working recommen
Previously) dation of
5200- : . Bramhswa
20200+2400 roop
Grade pay Samiti
(From dated _ v
01.04.2006 on ‘
new
appointment)
4- Data Entry 2 |-do- - 5200- 100% -
QOperator : 20200+2800 ‘
. Grade pay As per the
(Working s recommen
Previously) L dation of
5200- Bramhswa
20200+2400 roop
Grade pay Samiti
{(From dated
01.04.2006 on
HEW
appointment) : -

Note :- 1. As per the (order of) General Administration Department’s Order no. F

2-6/1/VAP/96 .dated 5th October, 2006, on the recommendation of
Brmhswarocop Samiti the scale of pay of the posts as shown with mark {*) in the

table has been reduced , which shall be payable to the employees

selected/working on the new appointment from dated 01.04.2006.
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Schedule-11-B

Sanctloned Posts of Class — III (Non Ministerial) Employees of Engineering
Colleges under the Directorate of Technical Education Madhya Pradesh
Class - III (Non Ministerial) under the Government of Madhya Pradesh

Department of Technical Education and Skill Development

- -

S. | Name of | Total | Classif- | Scale of Pay Percentage Remarks
No.| the Post |numbe | ication Direct | Prom-
Included in | rof Recruit | otion
the service | posts -ment |
(1) (2) (3) (4) (5) (6) (7) (8)
1- Chief 1 ‘Non 9300- - . 1 100%
Instructor " | ministe- | 34800+3200
rial Grade pay
2- Demonstra 4 -do- 5200- 100% -
tor 20200+2800
_ _ » Grade pay
3- | Assistant 1 -do- 5200- - 100%
‘Workshop ' 20200+2800 '
foreman Grade pay
4- Draftsman 13 - |-do- 9300- 100% - As per the
* 34800+3200 recommen
Grade pay ‘dation of
(Working Bramhswa
Previously) roop
5200- Samiti
20200+2400
Grade pay
(From dated
01.04.2006 on
| new :
, : appointment)
5- | Technical 75 -do- 5200- 25% 75% As per the
Assistant* 20200+2800 - l'recommen
Grade pay dation of
(Working Bramhswa
Previously) - roop
5200- Samiti
20200+2400
Grade pay
(From dated
. 01.04.2006 on
new '
appointment) '
6- | Workshop 3 -do- 5200- | ®Wo% |-
Assistant 20200+2800
Grade pay
7- Electricity 1 -do- 5200- 100% -
Assistant 20200+2800
Grade pay
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Name of | Total | Classif- Scale of Pay Percentage Remarks
the Post |numbe ication Direct Prom-
| Included in | r.of Recruit | otion
the service | posts -ment g
(2) (3) (4) S) (6) (7) (8)
Instrument|{. 7 -do- . 5200- 100% -
Repairer/ 20200+2400
Mechanic Grade pay
9- | Wireless 1 -do- 5200- 100% |-
Operator ' 2020042400 ‘
Grade pay -
10- | Glass 1 ‘-do- 5200- 100% -
Blower , 20200+2400 .
' _ Grade pay
11- |Instructor- 52 -do- 5200- 75% 25%
' 20200+2400
v Grade pay
12- | Charge 4 -do- 5200- 100% |- .
man ‘ 20200+2400 ' g
, Grade pay
13- | Assistant 1 -do- 5200- - 100%
Draftsman 20200+2400
Grade pay
14- | Sanitary 1 -do- S5200- 100% -
Inspector 20200+2100
» Grade pay
15- | Time 5 -do- 5200- 100% -
Keeper 20200+1900
Grade pay
16- | Lab 1 -do- 5200- 100% -
Assistant 20200+1900
17- | Boiler -3 -do- 5200- 100% -
Attendant 20200+1900
18- | Gas Plant 2 ~do- 5200- 100% |-
" | Driver/ ' 20200+1900
, Mechanic : Grade pay .
19- | Engine 6 -do- 5200- 100% -
Driver/ 20200+1900
Attendant Grade pay
20- | Radio 1 -do- 5200- 100% -
- ["Mechanic 20200+1900
Grade pay
21- | Gas 1 -do- 5200- Q0% |-
Mechanic 20200+1900 - |
Grade pay
22- | V.H.F. 1 -do- 5200- 100% -
Telephone 20200+1900
Mechanic Grade pay
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“Name of | Total | Classif- | Scale of Pay Percentage | Remarks
‘the Post . [numbe | ication Direct | Prom-
Includedin| rof | , o | Recruit | otion
the service | posts ‘ -ment | - '
(2) 3] __ (4) G (6) (7) (8).
i123- | Skilled 24 | -do- - 5200- 100% -
Assistant 20200+1900
7 Grade pay
24- | Electrician 11 -do- 5200- 100% -
20200+1900
‘ ' Grade pay |
25- | Tracer 6 |-do-. 5200- 100% |-
, : , 20200+1900 '
26- | Compound | 5 -do- 5200- - -, On
er : 20200+1900 deputation
’ Grade pay from
: Health
; | Departme
: i . : ' nt
27- | Plumber 3 -do- 5200- 100% -
Fitter : -1 20200+1900
’ Grade pay .
28- | Assistant 8 -do- 5200- 100% - As per the
*Librarian ; : 20200+2800 . recomimen
: Grade pay dation of " |
Bramhswa |
roop '
Samiti-
29- | Library 3 . |-do- 5200- 100% |-
Clerk : 120200+2100 : '
' : , Grade pay -
30- | Computer 1. | -do- | 5200- 1100% |-
Operator™® . 20200+2800 S
Grade pay As perthe |
(Working o ‘ recommen ..
Previously) o dation of. |
5200- T Bramhswa-| -
20200+2400 " roop |-
Grade pay Samiti- |
(From dated : e
01.04.2006 on | .
31- | Data Entry 1 -do- 5200- 100% |- As per the
Operator* 20200+2800 B : recommen
Grade pay dation of
(Working v Bramhswa
Previously) roop
5200- Samiti
20200+2400 ‘
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856 (79)

Name of | Total Classif- Scale of Pay Percentage Remarks |
_the Post  lnumbe ication Direct Prom-
Jincluded in| rof | | Recruit | otion
the service | posts ‘ - yment |7 - c
2 3) (4 {5) e . (7 (8]
: . Grade pay t
(From dated
01.04.2006 on
new
appointment)
32- | Audio 1 -do- 15200- - . -1 100% -
Visual- ' 20200+2800
Assistant : Grade pay
| 33- [ Junior 1 | -do- 5200~ 100% |-
Instructor 20200+2800
{Electronic Gradc pay
s) : ,
34- | Duplicatin 1 -do- 5200- 100% |-
g Machine 20200+2400
. Operator R Grade pay
35- | Care Taker 11 -do- 5200- 50% 50%
. © 12020042400 ’
Grade pay
36- | Matron 3 -do- 5200- 100% -
.. 20200+2800 '
Grade pay
37- {Lab . 39 -do- 1 5200- 100% -
Technician 20200+2400
Grade pay
38- | Machine 3 -do- 5200- . 100% -
Shop : 20200+2100 h
Instructor Grade pay
39- | Assistant 1 -do- . {9300- - - As
- | Medical | 34800+3200 - prescribed
Officer Grade pay 1o by the
Public
Health
Departme
. nt
40- | Workshop 50 -do- 5200- 75% 25%
Instructor 20200+2400 o
Grade pay. qoE
41- | Engine 2 -do- 5200- 100% -
Attendant 20200+1900
Grade pay
42 Instrument 3 - i-do- 5200- ) 100% -
Repairer 20200+1900 .
143 | Photograp 1 -do- 5200- 100% |- -32-
) her -2 20200+2800 :
Grade pay
44 | Driver 5 -do- 5200- 100% |-
o : ©120200+1900 i
Grade pay

Note :- 1. From among the posts shown in above table some autonomous posts
are also included because some Institutions are declared autonomous by the

Government notification dated 17.06.1997. All those posts will remain under

autonomous which were vacant after 17.06.1997 and the employees appointed
on autonomous posts shall be the employee of the society of the autonomous
Institution. ‘

2. As per the (order of) General Administration Department's Order no. F 2-
6/1/VAP/96 dated Sth October, 2006, on the recommendation of
Brmhswaroop Samiti the scale of pay of the posts as shown with mark (*) in the
table has been Treduced , which shall be payable to the employecs

~ sclected/working on the new appointment from dated 01.04.2006.
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Schedule-II-C

;§§anctioned Posts of Class - III (Non Ministerial) Employees of Polytechhic /
f‘WOmen-’Polytechnic Colleges under the Directorate of Technical Education
- Madhya Pradesh Class - III (Non Ministerial) under the Government of

Madhya Pradesh Department of Technical Education and Skill

Development
S. Name of | Total | Classi Scale of Pay Percentage Remarks
No. | the Post |numbe | ficatio Direct | Pro
Included r of n Recru | mot
in the posts ‘ " | itmen | ion
service t
(1) 2) _(3) (4) (S) ) (7) (8)
1- Draftsman 57 Non 9300- 100% | - As per the
S minis | 34800+3200 ‘ recommendati
terial | Grade pay on of
(Working Bramhswaroo
Previously) ~ p Samiti
5200- '
20200+2400
Grade pay
(From dated
01.04.2006 on
new
appointment)
2 Survey 2 -do- 5200- 100% | -
Field 20200+2800
Assistant Grade pay
3 Junior 80 -do- 5200- ' 25% 75
Instructor | ' 20200+2800 %
o ' Grade pay .
4 Master . 3 |-do- |5200 - - 100
Instructor 20200+2800 %
Textile '
S “Workshop 302 | -do- 5200- 50% 50
Instructor 20200+2800 % )
' Grade pay ’
S} Demonstr | 16 -do- 5200- 100% | -
ator 20200+2800
Grade pay
7 Driller 2 -do- 5200- 100% | -
- 20200+2400
Grade pay
8 Animal 2 -do- 5200- 106% | - As per the
House 20200+1900 ' recommendati
Keeper Grade pay on of
(Working Bramhswaroo
Previously) p Samiti
4440- '
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Name of | Total | Classi Scale of Pay | Percentage ‘Remarks
the Post- |numbe | ficatio ' Direct | Pro
Included r of n o Recru | mot
in the - | posts ' ' ' | itmen | ion
service R ‘ t
(1 Q| @B | @ 5] NG (8]
7440+1300
Grade pay

(From dated
01.04.2006 on
new

1 appointment)
9 Motor 2 |-do- |5200- 100% |-
Mechanic 20200+1900 .
_ : - | Grade pay
10 | Instructor 7 |-do- |5200- ' 100% |-
(Textile)* 20200+1900 As per the
Grade pay ‘ recommendati
(Working ' on of
Previously) Bramhswaroo
5200- ‘ p Samiti
20200+2400
Grade pay
(From dated
01.04.2006 on

new
‘ appointment)
11 | Skilled 192 |[-do- |5200- 100% |-
Assistant | | 20200+1900
: : | Grade pay
12 | Boiler 17 -do- 5200- 100% |-
Attendant | 20200+1900
- Grade pay
13 | Engine .17 '} -do- 5200- 100% | -
Attendant -1 20200+1900
o Grade pay - , .
14 - | Electrician | 39 -do- 5200- 100% |- . |”
20200+1900 ’
' Grade pay
15 Mechanic 10 -do- 5200- 100% | -
' 20200+2400
e Grade pay
16 | Plumber 1 -do- 5200- 100% | -
Gas 20200+1900 2
Mechanic Grade pay
17 | Photograp 3 -do- 9300- 100% | -
her* 34800+3200 As per the
Grade pay . | recommendati

L - (Working on of
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*i, Name of | Total | Classi Scale of Pay Percentage Remarks
‘No. | the Post [numbe | ficatio { Direct | Pro
~Included | rof . n . |.Recru | mot
in the posts itmen | ion
service t
W 2) B | @ (5) 6| ) 8)
Previously) Bramhswaroo
5200- p Samiti
20200+2800 -
Grade pay
(From dated =
01.04.2006 on
new ”
Y appointment) .
18 | Studio 2 -do- 9300- 100% | -
Assistant/ - 34800+3200
Assistant Grade pay
19 |Instructor | 4 -do- | 5200- , 100% | -
20200+2400
- Grade pay
20 |Instrumen | 31 -do- 5200- 100% | -
t Repairer 20200+2400
Grade pay
21 | Book 1 -do- 5200- 100% |-
Binder 20200+1900
. Grade pay
22 | Composito 1 -do- 5200- 100% |-
r 20200+1900
Grade pay
23 Mechanic 1 -do- | 5200- . 100% | -
(Suing ' 20200+1900 o
Machine) Grade pay
24 Mechanic 8 -do- 5200- 100% |-
Type , 20200+2400
25 | Matron 9 |-do- |5200- 100% | - r
20200+2100 '
' Grade pay
26 | Library 22 -do- 5200- 100% | -
Clerk - 20200+2100
P Grade pay
- |27 | Assistant 3 -do- 35200- 100% | - As per the
' Librarian 20200+1900 ot recommendati
Grade pay on of
(Working Bramhswaroo
Previously) p Samiti
5200-
20200+2800
Grade pay
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Name of | Total | Classi Scale of Pay Percentage Remarks
the Post |numbe | ficatio ' o Direct | Pro
- Included r of n L Recru | mot
in the posts T itmen | ion
service ' t
()1 (2 | (3 4 | () __(6) (7) (8)
’ ' (From dated
01.04.2006 on
new
. _ appointment) ,
28 |Technical | 62 |-do- = | 5200- 25% |75, | As per the
* | Assistant* ‘ 20200+2800 % recommendati
Grade pay v on of
(Working { Bramhswaroo
Previously) ' p Samiti
5200-
20200+2400
Grade pay ;
(From dated i d
01.04.2006 on '
new
_ appointment)
29 | TV. 2 -do- 5200- 100% |-
Assistant 20200+2400
' ' Grade pay
30 |Lab 338 |-do- 5200- 100% |-
Technicia 20200+2400
__In Grade pay __
'31 | Darkroom 2 -do- 9300- . 100% | -
- | Assistant 34800+3200
' | Grade pay . :
{32 | Draftsman 1 -do- 5200- ' 100% |- | As per the
cum 20200+2800 | recommendati
Artist* Grade pay on of ' .
(Working Bramhswaroo
Previously) ; p Samiti
5200-
20200+2400
Grade pay
(From dated
01.04.2006 on
., : new
appointment)
33 | Editor 1 -do- 5200- IQQ% -
20200+2800 i
Grade pay
34 Campus 11 -do- 9300- 100% | -
Supervisor -] 34800+3200
Grade pay
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. Name of | Total | Classi Scale of Pay Percentage Remarks |
| the Post |numbe | ficatio Direct | Pro
Included | .rof n Recru | mot
in the posts itmen | ion
service : t .
(1) (2) 3 | (4). () (6) (7) (8)
35 | Maintenan 37 -do- 5200- 100% |-
ce 20200+2400
Technicia Grade pay
n ,
1 36 | Inspector 1 ~-do- 5200- 100% | -
Auto 20200+2400
Engineerin Grade pay s
g - . .
37 |Care 13 |-do- |5200- 100% |-
Taker 20200+2400 '
' Grade pay
38 | Chainman 4 -do- 5200- 100% |- As per the
* ©120200+1900 ' récommendati
Grade pay on of
(Working Bramhswaroo
Previously) | p Samitl
4440- ‘
7440+1300
Grade pay
(From dated
01.04.2006 on
new -
appointment)
39 | Wireman 2 -do- 5200- 100% | -
20200+1900 '
Grade pay
40 | Plumber 1 -do- 5200- - 100% | -
Fitter 20200+1900
: Grade pay
41 Data 13 -do-: 5200- 100% | -
: Entry 20200+2800
Operator® Grade pay
(Working
Previously)
-5200-
20200+2400
Grade pay
(From dated o,
01.04.2006 on o
new
] : appointment)
42 | Suing 10 -do- 5200- 100% | -
Machine 20200+2400
Mechanic Grade pay J_A
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Name of | Total | Classi Scale of Pay Percentage Remarks
.| the Post |numbe | ficatio Direct | Pro
| -Included | rof n Recru | mot
in the posts | 'itmen | ion
, service t
(1) (2) (3) (4 (5) (6) (7) (8)
43 | Audio 1 -do- 5200- 100% |-
' Visual 20200+2400
Technicia Grade pay
n
44 - | Studio 1 |-do- 5200- 100% | -
Assistant ' 20200+2400
_{T.P. 3 Grade pay
45 | Compoun 1 -do- | 5200- 100% |+
der 20200+1900
: : Grade pay
46 | Duplicatin 1 [Zdo- |5200- 100% | -
g Machine ’ ’ 20200+1900 )
Operator _’ Grade pay s ’
47- | Reprograp 1 -do- | 5200- 100% |-
hy ' 20200+2400
Technicia Grade pay
n
48 Lab 12 -do- - | 5200- 100% |-
Technicia 20200+1900 o
n Grade pay
49 Computer 4 -do- 5200- 100% | -
Operator : 20200+2400
‘ | Grade pay
50 | Charge 2. |-do- 5200- 100% |-
man : 20200+2400 ‘
» ' Grade pay
51 | Tracer 1§ -do- 5200- 100% | -
20200+1900
. Grade pay
52- | Machine 1 -do- 5200- 100% |- As per the
” Shop - 20200+1900 4 recommendati
Instructor - Grade pay onof ‘
(Working Bramhswaroo
Previously) p Samiti
5200- -
20200+2400
Grade pay
(From dated e
01.04.2006 on |
new
appointment)
53 Gas Plant 1 -do- 5200- 100% | -
Mechanic - 20200+1900
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Name of | Total | Classi Scale of Pay Percentage Remarks |
the Post |numbe | ficatio Direct | Pro
Included | rof n : Recru | mot
in the posts ' T itmen | ion
service t
(1) (2) (3) (4)- (5) (6) {7) (8)
_ » Grade pay '
54- | Career 3 -do- 9300- - 100
Master 34800+3200 %
Grade pay
55 | Craft 7 | -do- 5200- 1 100% | -
: Instructor : 20200+2800
‘ , . ‘ Grade pay .
56- | Driver 15 -do- 5200- 100% | -
20200+1900
Grade pay
57- |Instrumen 10 -do- 5200- 100% |-
t Repairer | ' 20200+1900 ' ;
' Grade pay » . !
58 | Operator 1 -do- 5200- 100% | -
(Printing) ‘ 20200+2400 -
: Grade pay
59 | Engine 1 -do- 5200- 100% |-
Driver/ : 20200+1900
Attendent Grade pay
60 | Workshop 2 -do- | 5200- 100% | -
- | Assistant : 20200+2400
Grade pay 1
61 {Junior 17 --do- 5200- ' 25% 75
Instructor 20200+2800 : %
Printing Grade pay .
62 | Instructor 3 -do- 5200- ' 25% - |75
Printing : 120200+2800 %
Grade pay
63 | Printing 1 j-do- 5200- 100% | -
Machine ' | 20200+1900
Mechanic ' ’ Grade pay
64 | Mechanic 1 -do- 5200- 100% | -
cum 20200+1900
65 | Plumber 1 | -do- 5200- 100% | -
Gas _ 20200+1900
| Mechanic Grade pay
66 | Maintenan 1 -do- 5200- 100% |-
ce 20200+1900 '
Technicia Grade pay
n cum
Driver
67 | Maintenan 1 -do- 5200- 100% | -
ce ‘ 20200+1900 s
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Name of | Total | Classi Scale of Pay Percentage Remarks
the Post |numbe | ficatio | Direct | Pro
Included rof | n Recru | mot
in the | posts ‘ S |itmen | ion
service t
(1) (2. (3) (4): (5) (6) (7) (8)
Supervisor ‘ GP
(Mechanic
al) :
68- | Studio ~ 2 |-do- |9300- 100% |-
Assistant | 34800+3200
— . | | Grade pay
69- | Operator 1 -do- 5200- . 100% | -
(Non 20200+2800
Printing Grade pay
Electric) , » :
70 | Technicia 1 |-do- |5200- 100%. | -
n , 20200+2800 -
B Grade pay _ d
71- | Maintenan 1 ~do- 5200- 100% | -
ce 20200+2800
supervisor Grade pay
(Electrical) : ;
72- | Workshop 1 -do- 5200- 100% | -
Assistant 20200+2800 o
. { Foreman Grade pay ,
73- | Maintenan 1 -do- 5200- - 100%. | -
ce 20200+2400
| Technicia : Grade pay
n .
(Electrical)
Note :- 1. From among the posts shown in above table some autonomous

posts are also included because some Institutions are declared autonomous by
the State Government;s notification dated 17.06.1997. All those posts will
remain under autonomous which were vacant after 17.06.1997 and the
employees appointed on autonomous posts shall be the employee’ of the society
of the autonomous Institution.

2. As per the (order of) General Administration Department's Order no. F 2- .
6/1/VAP/96 dated 5th October, 2006, on the recommendation of Brmhswarodp
Sanditi the scale of pay of the posts as shown with mark (*) in the table has been
reduced , which shall be payable to the employces selected /working on the new
appointment from dated 01.04.2006.
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‘Schedule-III-A ,,

Sanctioned Posts of Class - III (Non Ministerial) Employees of Directorate of

. Technical Education. Madhya Pradesh, Bhopal under the Government of -
Madhya Pradesh Department of Technical Education and Skill Development

Sl Name of | Minimum | Maximu Educational Qualification
No. Post Age Limit m Age
for Direct | Limit for
Recruitm Direct
ent Recruitm
g ent
(1) 2 - {3) (4) , (5)
Department of Technical Education and Skill Development :
1- | Programm | 18 years | 40 years | 1. M. Sc. (Cemputer)/ B.E. (Computer)/
e Assistant ' M.C.A. ,
2. 3 years Diploma in Computer Science or
Application from any recognized
- University/ Board and experlence of
: minimum 3 years :
2- | Draftsman | 18 years | 40 years | Diploma with first class in  Civil /
' Mechanical/ Electrical Engineering or
equivalent Diploma from any recognized
University/ Board and the Auto cad and
stud trained candidate along with above
educational qualification shall be given
preference '
3- Technical 18 years |40 years | (a)At least Diploma with first class in
- | Assistant v appropriate branch of Engineering from any
(Computer recognized University/ Board
) . or :
' (b) Degree with first class in the Science
subject ie. Physics, Chemistry and
Geology.
4- Data Entry | 18 years | 40 years [ Must have passed the Higher Secondary
School Certificate Examination (10+2

Operator

Pattern) and any of the followmg
examination:-

(a)Diploma in Computer Application/

Science from the University recognized by
UGC/ AICTE

(b)Diploma in Computer Apphcatlon
/Science from the Open University
recognized by UGC

{c) Equivalent D.iplo‘rna from DOEACC
(d)Diploma in Modern Office Management
from Polytechnic College recognized by
AICTE.
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Schedule-I11-B .
Sanctloned Posts of Class — III (Non Ministerial) Employees of Engmeermg
Colleges under the Directorate of Technical Education Madhya Pradesh:. - -

Class - III (Non Ministerial) under the Government of Madhya Pradesh

Department of Technical Education and Skill Development

Name of
Post

Minimu
m Age
Limit for
Direct
Recruit
ment

Maximu
m Age

-Limit for

Direct
Recruit
ment

Educational Qualification

01

02

03

04

05

Department of Technical Education and Skill Development

1=

Chief
Instructor

18 years

40 years

Following® educational qualification
along with the 5 years experience on
the post of Assistant Workshop
Foreman:-

(a)At least Diploma with fl!‘St class in

appropriate branch of Engineering

from any recognized University/ Board
or .

(b) Degree with first class in the

Science subject i.e. Physics, Chemistry

and Geology.

| Demonstrat

or

18 years

40 years

At least Diploma with first class in
Electronics /Telecommunication/
Radio Engineering from any recognized
University/ Board or equivalent
Diploma and 3 years experience.

Assistant
Workshop

foreman

18 years

40 years

Following educational qualification
along with the 5 years experience on
the post of Technical Assistant:-

(a)At least Diploma with first class in
appropriate branch of Engineering
from any recognized University/ Board

or I

(b) Degree with first ‘class in the|
Science subject i.e. Physics, Chemistry
and Geology.

Draftsman

-

18 years

40 years

Diploma with first class in Clvil/
Mechanical/ Electrical Engineering or
equivalent Diploma from any
recognized Uniyersity/ Board and the
Auto cad and stud trained candidate
along with above educational
qualification shall be given preference

Technical
Assistant

18 years

40 years

(a)At least Diploma with first class in
appropriate branch of Engineering
from any recognized University/ Board

856 (89)
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Name of
Post

Minimu
m Age

Limit for

Direct
‘Recruit
ment

Maximu |

m Age
Limit for
Direct
Recruit
ment

Educational Qualification

0L

02

04

05

or :
(b) Degree with first class in the
Science subject i.e. Physics, Chemistry
and Geology. '

Workshop

Assistant

18 years

40 years

Must hve passed Diploma with first
class in appropriate branch of
Engineering ‘from any recognized
University/ Board or have passed
equivalent recognized Diploma and
related work experience of 3 years.

'  or K
Degree in- appropriate
engineering

branch of

Electricity
Assistant

18 years

40 years

Diploma with first class in Electrical
Engineering from any recognized
University/ Board, three years of work |
experience or Graduate Degree in
concerned engineering.

Instrument
Repairer/Me
chanic

18 years

40 years

Must have passed 10t (High School)
and Certificate of NCVT in Instrument
Mechanic Trade and minimum 5 years
work exp_erience in this trade from ITI.

Wireless
Operator

18 years

40 .years'

Must have passed 10% (High School)
and Competency Certificate in Wireless
(Operation) from Industrial Training
Institute or equivalent Certificate and
S5 years experience. Knowledge of
Morse Code and its operation is
necessary.

.

10-

Glass
Blower

18 years

40 years

1.. Must have passed High School
Examination in 10+2 pattern

~and
2-3 years experience in glass blowing/
glass sealing in low temperature or 10
years practical experience in
concerning brageh/ trade.

11-

Instructor -

18 years

40 years

Diploma with first class in concerning
branch or along with 10t (High
School) passed and Certificate of NCVT
iIn concerned trade from ITI and 5
years work experience in concerned
trade.




eIy ToE, fediw 21 sfeReX 2015

LS. Name of Minimu | Maximu Educational Qualification
"No. Post m Age m Age
Limit for | Limit for
‘Direct | Direct
Recruit | Recruit
ment ment
01 02 , 03 04 05
12- | Charge man | 18 years | 40 years | Diploma with first class in concerned
branch or Along with 10% (High
School) passed, Competency
Certificate of ITI and 3 years
o experience in concerned trade.
13- | Assistant 18 years | 40 years | 10t High School passed, Competency
Draftsman or their equivalent certificate  in
Draftsmanship from ITI , in addition
03 year’s work experience on the post
of Tracer
~or ;
Must have passed the Diploma with
first class in the concerned trade from
‘ , recognized Board/ University.
14- | Sanitary 18 years | 40 years | Must have passed .the Diploma
Inspector ' examination in Civil/ Sanitary/
- | Environment Engineering. ’
15- | Time Keeper | 18 years | 40 years | Must have passed the - Higher
Secondary (10+2) Examination with at |.
least I class. .
16- | Lab 18 years | 40 years | Must have passed the Higher
Assistant : : Secondary (10+2) Examination in 10+2 |
’ ' pattern with Science subject from any
recognized Institution.
17- | Boiler 18 years | 40 years | Certificate of Boiler Operator from any
Attendant - recognized Institution with at least II
nd class. Preference shall be given to
the candidates . having Higher |
Secondary (10+2). - Examination
Certificate. ’ )
18- | Gas Plant 18 years | 40 years | Must have passed the High School
Driver/ Certificate Examination along with
‘| Mechanic Competency Certificate of Industrial
i Training Institute, 3. years experience
in Driving Operation and 1.C. Engine,
Gas Plant etc gg.10 years experience in
the concerned branch.
19- | Engine 18 years | 40 years | High School Certificate Examination
Driver/ and Competency Certificate of
Attendant Industrial  Training Institute in

concerned trade, 3 years experience
Operation and maintenance of I.C.
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Name of

Post

Minimu

m Age

 Limit for

Direct’
Recruit
ment

Maximu
m Age

Limit for |

Direct
Recruit
ment

Educational Qualification

01

02

03

04_

05

Engine, Gas Plant etc or 10 years
experience in the concerned branch.

20-

Radio

-Mechanic

18 years

40 years

High School Certificate and Along with
Competency Certificate of Industrial
Training Institute in the trade, 3 years
experience in Radio Repairing and
Servicing.

21-

Gas ,
Mechanic

18 years

40 years

Must have passed the High School
Certificate Examination along with
Competency Certificate of Industrial
Training Institute, 3 years experience
of Kerosene, Qil, Gas and Gas Plant
maintenance

Should have the ability of maintenance
of water and gas pipeline in the
Laboratory or 10 years experience in
concerned branch.

22-

V.H.F.
Telephone
Mechanic

18 years

40 years

High School Certificate Examination
along with Competency Certificate of |
Industrial Training Institute in the
trade, 3 years experience of trade.

23-

Skilled
Assistant

18 years

40 years

Diploma in concerned branch from |
any - recognized University/Board or|
Along with NCVT Certificate in trade
from ITI, 1 years work experience in

.concerned trade.

24-

Electrician

18 years

40 years’

1. Must have passed 710t  (High
School} Examination and Certificate of
NCVT in Electrician Trade from ITI. or
2. Must have passed 10th (High
School) and Valid license of Wireman
from the Licensing Board of Madhya
Pradesh Electricity Board.

Along with afggesaid 2 years work
experience.

25-

Tracer

‘18 years

40 years

Have passed the High School
Examination and Competency
Certificate of Draftsmanship from
Industrial Training Institute or their

equivalent certificate.
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Educational Qualification

) Name of Minimu | Maximu
(NO. Post m Age m Age
' : v Limit for | Limit for
5 Direct Direct
Recruit | Recruit
ment ment
01 02 03 04 ~ 05
26- | Compounde | 18 years | 40 years | As prescribed under the Public Health |
r - Department (Deputation)
| 27- | Plumber 18 years | 40 years | Competency - Certificate of Industrial
Fitter : : Training Institute and one vyear
. ) experience in trade. '
28- | Assistant 18 years | 40 years | Bachelors Degree with first class in
Librarian Library Science
29- | Library 18 years | 40 years | (a)Bachelors Degree in Science Subject
Clerk from recognized Institution.
(b) Must have -passed the Certificate
Examination in Library Science from
recognized Institution.
30- | Computer 18 years | 40 years | Must have passed the Higher
Operator ' - Secondary School © = Certificate
’ Examination in (10+2) pattern and
have passed any of the following exam
(a) Diploma in Computer Application/
Science from an University recogmzed
by UGC/AICTE
(b) Diploma in Computer Application/
Science from a n Open University
recognized by UGC
(c)Equivalent Dlploma from DOEACC
(d)Diploma in Modern Office
Management from a Polytechnic
_ College recognized by AICTE
31 | Data Entry. | 18 years | 40 years | Must have passed the Higher
Operator . “Secondary School .  Certificate

Examination in (10+2) pattern and
have passed any of the following exam
(a) Diploma in Computer Application/
Science from an University recognized
by UGC/AICTE

(b) Diploma in @mputer Application/
Science from a n Open University
recognized by UGC

(c)Equivalent Diploma from DOEACC
(d)Diploma in Modern Office
Management from a Polytechnic
College recognized by AICTE

856 (93)
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856 (94)
Name of Minimu | Maximu Educational Qualification
Post m Age m Age
| Limit for | Limit for
Direct Direct
Recruit | Recruit
ment ment
01 02 03 04 05
32- | Audio 18 years | 40 years | Diploma in ~ Videography  work
| Visual . - sexperience of 2 years or Along with ITI
'| Assistant Certificate in appropriate trade, 5
years experience of operation and
maintenance  of  Audio  Visual
‘ Equipments.

33- | Junior 18 years | 40 years | Diploma with first class in concerned
Instructor - engineering  from a  recognized
(Electronics) University /Board, 5 years experience

_ S : on the post of Workshop Instructor:;

34- | Duplicating | 18 years | 40 years | Must have passed  the High School

" | Machine Examination and working knowledge
Operator of English language
Experience: 5 years experlence of
Duplicating and Photocopymg Machme
‘ operation
35- | Care Taker | 18 years | 40 years (a) Must have passed the Higher
: Secondary Examination in (10+2)

pattern from any Institution recognized
by Board of Secondary Education or
Government :

(b) Must have passed the Hmdl
Typing Examination or equivalent
examination from ‘Madhya Pradesh
Shorthand and Typing Council /Board
(c) Preference shall be given to the
person having passed the Enghsh
Typing Examination 4

(d) It is mandatory to pass the
computer examination from any of the
following recognized institution:-
(i)Diploma from any of the University
recognized by  University Grants
Commission

(i) Diploma frgqm any of the Open
University recogmzed by University
.Grants Commission

(iii)Diploma level examination from
DOEACC

(iv)Diploma in Modern Office
Management from Government

Polytechnic College
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856 (95)

Name of
Post

Minimu
m Age
Limit for
‘Direct
Recruit
ment

Maximu
m Age
Limit for
Direct
Recruit
ment

Educational Qualification

01

02

03

04

05

36-

Matron

18 years

40 years

Bachelor’s Degree from an institution
recognized by University Grants
Commission and one yea’s experience
on the post of Warden /Matron in any
Government/ Semi Government
Institution

37-

Lab
Technician

18 years

40 years

(a)At least Diploma with first class in

appropriate branch of Engineering

from any recognized University/ Board
or

(b) Degree with first class in the

Science subject i.e. Physics, Chemistry

and Geology.

Machine
Shop
Instructor

18 years

40 years

Diploma in Mechanical/Production
Engineering from a recognized
University / Board ' :
or : .
Must have passed the 10t " /High
School  Examination, Competency
Certificate in appropriate trade from
Industrial Training Institute and 3
years experience in concerned trade

39-

Assistant
Medical
Officer

18 years

40 years

As prescribed by the Public Health
Department

Workshop
Instructor

. 18 years

40 years

Diploma in appropriate branch of

engineering from recognized University
/Board.

-~ or .
10t (High School ) . Examination
passed , NCVT Certificate from ITI in
Concerned trade and 05 year’s work
experience of concerned trade

41

Engine
Attendant

18 years

40 years

Must have passed the High School/
Higher Secondary School Examination
and along with @mpetency Certificate
of Industrial Training Institute in
concerned trade, 3 years.experience of
operation and Maintenance of 1.C.
Engine or 10 years experience in

-concerned branch :

a0

Photographe
r-2

18 years

40 years

Diploma  Certificate in  Applied
Videograpy with at least II class from
any recognized University /Board, one
years experience of Professional or
Educational Photography i.e. working
in Dark room

43-

Driver

18 years

40 years

Must have passed the 10+2 Higher

Secondary  Examination, Driving
Commercial License of Light mover
Vehicle and heavy mover Vehicle

from Regional Transport Office and 2
years working experience - shall be
necessary ‘
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Schedule-III-C
Sanctxoned Posts of Class ~ III (Non Ministerial) Employees of Polytechnic
Colleges/ Women Polytechnic Colleges under the Directorate of Technical
. Education Madhya Pradesh Class — III (Non Ministerial) under the
Government of Madhya Pradesh Department of Technical Education and
‘ Skill Development

SL. | Name of | Minim | Maxi - Educational Qualification
No the um mum
Service Age Age
Limit | Limit

1 2 1 3 4 5 .

Department of Technical Educatlon and Skill Development .

1 Draftsma 18 [ 40 Diploma with first class in Civil / Mechanical/
n years | years | Electrical Engineering or equivalent Diploma from

any recognized University/ Board and the Auto cad
and stud trained candidate ag with above educational
quahﬁcatxon shall be given preference

2 [ Survey 18 40 | Civil Engineering with at least II class from Madhya
Field years | years | Pradesh Board of Technical Education or have passed
Assistant the Diploma Examination in Mining and Mine

Surveying or have passed the recognized Diploma
Examination equivalent to that with II class

or
1. Must have passed the Certificate Examination
in concerned subject/ trade from Industrial Training
Institute or from a recognized Institution equivalent

to that.
2. Practical experience of working for at least S
years in concerned subject/ trade

'3 | Junior 18 40 | Diploma with first class in concerned engineering

Instructor | years | years |from any recogmzed University /Board, 5 years]
working experience

4 | Master 18 40 Diploma with at least II class in Textile Technology
Instructor | years | years | from any recognized University /Board or equivalent
Textile : ‘ or High School/ Higher Secondary School and along

with Competency Certificate in Spmnmg/ Weavmg/
Drawing etc. from ITI, 3 years experience

S | Workshop 18 40 3 years Diploma in concerned branch from any
Instructor | years '| years | recognized University /Board or along with 10t (High
. : : School } passed, NCVT Certificate in concerned trade

from ITI and S years experience in concerned trade
16 | Demonstr 18 40 Diploma with at leastﬁ"ﬁ class in Electronics/
ator years | years | Telecommunication /- Radio Engineering from any

recognized University/ Board or equivalent Diploma
and 3 years experience

7 | Driller 18 40 As per the qualification prescribed in Directorate of
years | years {Tube Wells.
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L. | Name of Minim‘rMaxi Educational Qualification
the um mum

Service Age Age
B | Limit | Limit

1 2 3 4 | 5
8 | Animal 18 | 40 |Must have passed the ‘Higher Secondary School
Conservat | years | years | Certificate Examination with Biology subject
9 | Motor 18 40 | Competency Certificate in  1.C. Engine /Auto

Mechanic | years | years | Mechanic Trade of Industrial Training Institute along |-
o | with one years experience

or .

. 10 years practical experience in cencerned branch
10 | Instructor 18 40 Diploma in Textile or High School and along with
(Textile) years | years | Competency Certificate in concerned trade from

Industrial Training Institute, 5 years work experience

_ and equivalent to that :

11 | Skilled 18 40 Diploma in concerned branch - from” any recognized.

Assistant | years | years University/ Board or along with NCVT Certificate in

. » _| concerned branch from ITI, 1 years work experience

12 | Boiler 18 40 | Certificate of Boiler Attendant with at least II class

Attendant | years | years |from any recognized Institution. The candidates Must

have passed Higher Secondary/10+2 Certificate shall

A _ be given preference ‘ .

13 | Engine. 18 40 | Must have passed High  School Certificate

Attendant | years | years Examination along with Competency Certificate in
: concerned trade from Industrial Training Institute, 3

years.experience of operation and maintenance of I.C.

| Engine or 10 years experience in concerned branch

14 | Electricia 18 40 | 1. Must have passed 10t (High School) and NCVT

n years | years | Certificate in Electrician trade from IT] or

2. Must have passed 10th (High School) and a valid

| license of Wireman from the Licensing Board of

Madhya Pradesh Electricity Board

. along with the aforesaid 2 years work experience .

15 | Mechanic | 18 40 | Must have passed the 10th /High School and along

years | years | with th Competency Certificate in réquired trade from

Industrial Training Institute , 1 years experience in |

trade or 10 years practical experience in concerned

, branch :
16 | Plumber- 18 40 1. (a) Must have passed the Certificate Examination
Gas | - years | years |in concerned subject /trade from Industrial Training
Mechanic Institute or a recognized inig_gution equivalent to that

(b)One years experience*of preparing kerosene oil
gas and maintenance of Gas Plant as well as shall
have the ability of maintaining water in gas pipe line
and laboratory

or .
L1 2.Practical experience of minimum SiX years in
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856 (98)
- IPT‘ Name of | Minim | Maxi Educational Qualification
: ‘QE“O the um | mum
] Service Age Age
s ' Limit | Limit
1 2 3 4 5
: _ concerned trade
17 | Photograp 18 40 Diploma Certificate in Applied Videography with at
her years | years |least II class from any recognized University /Board,
' one years experience in Professional and Educatmnal
_ Photography 1.e. working in Dark Room, SRR
18 | Studio 18 | 40 | 1. Must have Higher Secondary Examination with
Assistant | years | years | Science subject from any recognized Board and
/ 2. Must have passed the Diploma examination .in
Assistant + | Photography/  Applied Videography from ° any
recognized Board/ University and 2 years practical
. experience of concerned field
19 | Instructor 18 40 Diploma with first class in concerned branch or 10t |
’ years | years | (High School) passed in concerned branch, CNUT| -
‘ Certificate in concerned branch from ITI and 5 years |-
, : experience of concerned field :
20 | Instrume 18- 40 Have passed 10t (High Schooljand CNUT Certlflcate
"I nt years | years |in Instrument Mechanic Trade from ITI and
| 1 Repairer minimum 3 years work experience in this trade
21 | Book 18 40 Must have passed 10t class / High School or
Binder years | years |equivalent along with 3 years experience of Book
Binder .
22 | Composit 18 40 .| Must have passed 10% class /High School and
or years | years | Competency Certificate in Composition trade . from |
Industrial Training Institute or one years experience |
. in _their equivalent trade
23 | Mechanic 18 40 Must have passed 10t class/ High School or
(Suing years | years |equivalent along with 3 years experience
Machine) , B
24 | Mechanic 18 40 Competency Certificate of Industrxal Training
Type years | years |Institute in Fitter trade and along with 5 years
Writer - experience in type writer repairing or 10 years
practical experience in concerned branch
25 | Matron 18 40 Bachelor’s Degree from an Institution recognized by
' years | years Umver31ty Grants Commission and one year
experience on the post of Warden / Matron in any
Government/ Semi Government Institution
26 | Library 18 40 (a)Graduate in Science subject from any recognized
Clerk years | years | Institution 52
(b) Must have passed Certificate Examination in
_ Library Science from recognized Institution
27 | Assistant 18 40 Bachelor’s Degree in Library Science
Librarian | years | years
28 | Technical 18 40 (aJAt least Diploma with first class in appropriate
Assistant | years | years | branch of Engineering from any recognized
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‘Name of

Fis]. Minim | Maxi Educational Qualification

P Nte the um mum :

. Service Age Age

R B Limit | Limit

1 2 3_ | 4 5
'| University/ Board
. or
(b) Degree with first class in the  Science subject i.e.
Physics, Chemistry and Geology.
29 | T.V. 18 40 High School must have passed and along with
- | Assistant’ | years | years | Competency Certificate  in Television/  Radio
‘ Technology subject /trade from Industrial Training
Institute, 3 years experience N »

30 | Lab 18 -1 40 (a)At least Diploma with first class in appropriate
Technicia | years | years |branch of Engineering from any recognized
n University/ Board

o or
(b) Degree with first class in the ~ Science subject i.e.

. Physics, Chemistry and Geology.

31 | Darkroom 18 40 1. Must have passed Higher Secondary Examination
Assistant | years | years | with Science subject from any recognized

University /Board ' ‘ .

2. Must have passed Diploma Examination in
Photography/ Applied Videography ~ from any |
recognized Board /University and practical experience
of 2 years of concerned field

32 | Draftsma 18 40 | With distinction in Applied Arts from any recognized

: n cum years | years | University/Board, Advanced Diploma in Fine Arts
‘Artist ' with at least II class '
or
With distinction in Applied Arts from any recognized
University/Board, Advanced Diploma in Fine Arts
with at least II class and 2 years practical experience-
of making graphics

33 | Editor 18 40 Diploma Certificate - in Photography/ Videography

years | years | from any recognized University /Board and 1 years
* | experience in Educational /Professional Videography,
in which preference shall be given to the experience of

Editor of Educational Video :

34 | Campus 18 40 Diploma with first class in Civil Engineering and
Superviso | years | years practical experience of 3 years of building
ro "| construction and building maintenance . Preference

shall be given to the candidate having knowledge of
free correspondence and #&port writing in Hindi and
English language '

35 | Maintena 18 40 Must have passed the ITI in Mechanic/ Fitter trade .
nce years | years | Along with NCVT Certificate ,work experience of 5
Technicia years in any Industrial Institution , in which following

| n -type of works were executed mainly :-
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Name of
the
Service

Minim
um
Age

Limit

Maxi
mum
Age
Limit

Educational Qualification

4

S

(a) Maintenance of Machine Tools / Machine and
Equipments

(b) Shall have knowledge of maintenance of

- modern equipments used in special /new
equipments i.e. Hydraulic Control , Numetic
Control etc. and safety regulations

36

Inspector
Auto
Engineeri
ng

18
years

" 40

years

Diploma in Auto Engineering from recognized
University/ Board of Technical Education and
minimum § years experience in concerned subject/
trade.

37

Care
Taker

18
years

40
years

(a) . Must have passed Higher Secondary
Examination in (10+2) pattern from any Institution |
recognized by Board = of Secondary Education
Government of Madhya Pradesh | .
(b) Have passed the Hindi Typing Examination or |*
equivalent examination from Madhya Pradesh
Shorthand and Typing Council /Board -

(c) Preference shall be given to the person having
passed the English Typing Examination N
(d) It is mandatory to pass the computer|.
examination from any of the following recognized
institution:-

(iiDiploma from any of the University recognized by |
University Grants Commission

(i) Diploma from any of the Open University
recognized by University Grants Commission

(iii) Diploma level examination from DOEACC
iv)Diploma in Modern Office Management from
Government Polytechnic College

38

Chainma
n

18
years

40
years

Must have passed the Competency Certificate
Examination in Surveying trade *from Industrial
Training Institute or their equivalent recognized
institution ' -

39

S

40

o L

Wireman

18
years

40

years

Must have passed the Competency Certificate
Examination in concerned trade from Industrial
Training Institute or their equivalent recognized |’
institution as well as 1 years practical experience .
or 2

Wireman license from Licénsing Board of Madhya
Pradesh Electricity Board and 3 years practical
experience

Plumber
Fitter

18
years

40
years

Competency Certificate of Industrial
Institute and one years experience in trade

Training

41

Data-

18

40

‘Must have passed the Higher Secondary School
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‘Educational Qualification

years

Name of | Minim | Maxi |
the um mum
Service Age Age
. Limit | Limit
2 3 4 5 ]
Entry years | years | Certificate Examination in (10+2) pattern and have
Operator passed any of the following exam :-
(i) Diploma in Computer Application/ Science from
an University recognized by UGC/AICTE _ N
(ii) Diploma in Computer:Application/ Science from a
n Open University recognized by UGC
(ili)Equivalent Diploma from DOEACC
(iv)Diploma in-Modern Office Management from a
_ Polytechnic College recognized by AICTE
42 | Suing 18 40" | 1. Must have passed the Certificate Examination in
Machine years | years | concerned subject/ trade from Industrial Training |-
Mechanic Institute or a recogmzed institution gquivalent to that | -
a 2.Practical -experience of minimum 3 years of sewing |- -
machine repairing - or o
Practical experience of working of minimum 10 years | .
- in the concerned subject/ trade
43 |‘Audio 18 40 Diploma in Applied Videography, 2 years work
Visual years | years | experience or along with ITI Certificate in appropriate
Technicia : trade, 5 years experience of operation and
n maintenance of Audio Visual Equipments
44 | Studio 18 40 Minimum 3 years Diploma in Architecture from any
Assistant | years | years |recognized University /Board or their equivalent or R
T.P. | Competency Certificate of Civil Draftsman from |. -
Industrial Training Institute as well as 3 years
practical experience in concerned trade .
45 | Compoun 18 40 | As prescribed  of the Pubhc Health Department | -
. der years | years | (Deputation) ]
46 Duplicati 18 40 | Must have passed Old Higher Secondary or (have
ng years | years | passed the} High School Examination with (10+2)
Machine pattern and working knowledge of English language ,
Operator preference shall be given to MOM Dj;filoma holders
5 years experience of operation of Duplicating and
Photo Copy Machine Shall be necessary :
47 | Reprogra 18 40 Must have Higher Secondary Examination and
phy years | years | working knowledge of English language, preferences
1 Technicia shall be given to the MOM Diploma holders
n 5 years experience of operation of Duplicating and
Photo Copy Machine Shall be necessary
48 | Lab 18 40 Must have passed the Higher Secondary Examination’
Technicia | years | years | with (10+2) pattern with Science subject from any
n recognized institution
49 | Computer 18 40 Must have passed the Higher Secondary School
Operator years | Certificate Examination in (10+2) pattern and have

‘passed any of the following exam :-

856 (101)
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‘Name of | Minim | Maxi Educational Qualification
the um murm
Service Age | Age
- | Limit | Limit
1 2 3 4 . 5
(a) Diploma in Computer Application/ Science from
an University recognized by UGC/AICTE ‘
(b) Diploma in Computer Application/ Science from a
n Open University recognized by UGC
(c)Equivalent.Diploma from DOEACC’
(d)Diploma in- Modern Office Management from a
: Polytechnic College recognized by AICTE
50 | Charge 18 40 Diploma with first class in concerned branch or along
man years | years |with 10%" (High School) passed, Competency
Certificate of Industrial Training Institute and 3 years
experience in concerned trade -
-1 51 | Tracer 18 40 | Must have passed the 10% //High School,
' years | years | Competency Certificate in Draftsmanship from
' Industrial Training Institute or their equivalent
g _ certificate :
52| Machine 18 40 Diploma in Mechanical/ Production Engineering from
Shop years | years | recognized University /Board '
Instructor or C
’ ' Must have passed 10t /High School Competency
Certificate in appropriate trade from Industrial
Training Institute and 3 years experlence in
. concerned trade
53 | Gas Plant 18 40 | Must have passed the High School Certificate
Mechanic | years | years | Examination and along with Competency Certificate
’ of Industrial Training Institute ,3 years experience of
driving operation and maintenance of I.C. Engine
Gas Plant etc. or practical experience of 10 years in
.| concerned branch
54 | Career 18 40 Master’s Degree in Education or Degree in Arts with
Master years | years | Psychology as a subject or Bachelor’s Degree in
Agriculture or their equivalent and 3 years experience
of teaching and command over Hindi language/
preference shall be given to Science Graduates
(Agriculture Degree) :
S35 | Craft 18 40 (Along with) Competency Certificate in concemed
Instructor | years | years |trade from Industrial Training Institute, 3 years
o experience and capability of teaching in Hindi'
56 | Driver 18 40 Must have passed the g0+2 Higher Secondary
years | years | Examination, along with Drlvmg Commercial License
of LMV and HMV from Regional Transport Office,
2 years experience of driving
57 | Machine 18 40 Must have passed the 10th (High School) and NCVT
Repairer years | years | Certificate in Instrument Mechanic trade from ITI
and minimum 3 years work experience in this trade.
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il | Name of | Minim Maxi Educational Qualification
the um | mum
~Service | Age | Age
L Limit | Limit
L 2 3 4 | 5
o8 Opérator 1 18 40 Must have passed the Diploma Course in Printing
(Printing) | years | years | Technology with minimum Il Class from recognized
Board/ University, as well as one years experience in
Duplicator operation, Screen Printing, printing from
' 1-Offset Machine and work related with Book Binding
S : etc.
59 En‘gine 18 40 Must have .passed High School Certificate
= | Driver years | years | Examination and along with Competency Certificate
in concerned trade from Industrial Training Institute
3 years experience of I.C. Engine operation and
maintenance or 10 years experxence in concerned
A .| branch = . i
60 Workshop 18 40 Diploma in II class in' appropriate branch of
- | Assistant | years | years engineering or equivalent Diploma from any
’ ' recognized Board or Competency Certificate in‘|
approprxate trade from Industrial- Training Instltute
] and 5 year’s experience. '
61 | Junior 18 40 Diploma with first class from in concerned
- In§tmctor years | years |engineering from any recognized University/ Board,
Printing S years work experience on the post of Workshop
— : Instructor .
62 | Instructor | 18 40 - | (a)Printing ~ Diploma with specialization in Printing
Printing years | years | Technology, Letter Press Printing Lithography from
' ‘ any recognized Board or equivalent and one years
teaching/ practical experience of any renowned press
or -Competency Certificate in trade from Industrial
S : . Training Institute along with 3 year’s experience
63 | Printing 18 40 (a)Printing ~ Diploma with specialization in Printing
h Machine years | years | Technology, Letter Press Printing Lithography with
Mechanic at least II class from any recognized Board or
equivalent and one years teac’hing/_ practical
experience of any renowned press or Competency
Certificate in trade from Industrial Training Instxtute
] along with 3 years experience
64 | Mechanic 18 40 1.Must have passed 10% (High School) and NCVT
cum years | years | Certificate in Electrician trade from ITI or
Electricia 2.Must have passed 10% (High School) and a valid
n license of Wireman fromgthe Licensing Board of
Madhya Pradesh Electricity Board
— along with the aforesaid 2 years wark experience
65 | Plumber 18 40 | Must have passed High School Certificate
- Gas years | years | Examination and along with Competency Certificate
Mechanic in concerned trade from Industrial Training Institute
—— 3 years experience of I.C. Engine operation and
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- Name of | Minim | Maxi Educational Qualification ]
the um mum
Service Age Age
o Limit | Limit
2 3 4 5
maintenance or 10 years experience in- concerned
| : branch
66 | Maintena 18 40 ITI Certificate in Motor Driving, LMV license of dnvmg
: nce years | years -|from R.T.O. and 2years experience of driving/
Technicia maintenance S
| ncum ' '
Driver
67 | Maintena 18 40 |Must have .passed High School Certificate
" ince years | years | Examination and along with NCVT Certificate in
Superviso Mechanic/ Fitter trade from ITI, 5 years work
r ) experience 'in any Industrial Institute , in which
{(Mechanic following type of works were executed mainly :-
al) {a) Maintenance of Machine Tools '/ Machine and
Equipments
(b) Shall have knowledge of maintenance of
modern equipments used, in special /new
equipments i.e. Hydraulic’Contro'l , Numetic
i ; Control etc. and safety regulations
68 | Studio- 18 40 | 1. Must have passed Higher Secondary Examination
- Assistant | years | years | (passed) with Science subject from any recognized
Board ; and
2. Must ‘have passed the Diploma examination in
Photography/ Applied Videography from any
recognized Board/ University and 2 years practical
experience of concerned field '
1 69 | Operator 18 40 Must have passed Diploma Course with minimum [l
: (Non .years | years |class in Electrical Engineering from recognized Board
Printing as well as work experience of operation and
Electric) maintenance of Media Equipments such as Overhead
Projector, Slide Projector, Loud Speaker Machine,
Audio equipments etc. ’ '
. or . -
ITI Certificate in Electrician trade and 5 years work
experience of operation and maintenance of Electric
Equipments and Overhead Projector, Slide Projector,
Audio Amplifier etc.
70 | Technicia 18 40 Diploma with at least Il class in appropriate
n years | years |engineering from any r%%ogmzed Board or their
equivalent
; or
must have passed the Competency Certificate
Examination in concerned subject /trade from
Industrial Training Institute or their equivalent as
-well as 5 years experience
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Name of | Minim | Maxi Educational Qualification
the um mum
Service Age Age
' Limit | Limit
1 2 3 4 ‘ ' 5 '
71 |Maintenan | 18 40 | Must have passed the High School Certificate
- ce ) years | years | Examination and ITI in Electrician/ Electronics trade
Supervisor ‘| and work experience of three years in any Industrial
(Electrical) Institution, in which following type of work were
executed mainly :- : ' -
(a) Maintenance of  Machine  tools and
Electric/Electronics  equipments used  in
Laboratories '

. (b) Special / Modern equipments, machines,
Hydraulics Control, refrigeration, Air-conditioning
and knowledge of maintenance etc. of equipments
used in other laboratories and kngwledge of safety
regulations R "

Required:- Capability of reading and writing in
English language and practical knowledge of
v working on computer . _
72 | Workshop 18 40 (Along with) 5 years work experience on the post of
- | Assistant | years | years Technical Assistant : »
Foreman- (a)At least Diploma with first class in appropriate
branch of Engineering from any . recognized
University/ Board
or }
(b) Degree with first class in the  Science subject i.e.
. Physics, Chemistry and Geology.
73 | Maintenan | 18 40 | Must have passed the ITI in Electrician; Electronics
S € | years | years |trade and work experience of 5 years in any
Technician Industrial Institution, in which following type of work
{Electrical)

were executed mainly:-

{a) Maintenance = of Machine tools and
Electric/Electronics  equipmefits used in
Laboratories ) : ’

(b) Special / Modern equipments, machines,
Hydraulics  Control,  refrigeration,  Air-

conditioning and knowledge of maintenance
etc. of equipments used in other laboratories
and knowledge of safety regulations

8.
e
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856 (106)
Schedule- IV-(A) A
Autonomous Engineering College Institutions
Name | Name of | Scale of | Name of [Scale of] Name of the Minim Remarks
of the | the post Pay |the posttd Pay Members of um
Depa | from which Departmental | Experi
rtme which . promotion Promotion ence
nt |promotion is to be Committee for
is to be made Promo
made . tion, if
any
1 2 3 4 S5 6 7 , 8
Tech | Assistant | 5200- Chief '9300- | 1.- Principal of |5 For such post |
nical | Worksho {20200+ |Instruct | 3480 Engineering years |the promoted
Educ |p - 2800 or O+ College- person shall
ation | Foreman | Grade 3200 gk(l)a;lreman have to fulfill
and | pay Grade | professor/ /| the
Skill pay Associate educational
Devel : Professor. - and experience
opme Member _ related
. 3.Representative s .
nt . qualifications
of Director .
Depa (Principal of as  prescribed
rtme Nearby in Schedule-I!
nt Engineering. )
College}-
Member
4.0ne Professor
/ Associate
Professor of
Scheduled
Castes / Tribes
category ©oor
Other
Government M
Gazetted Officer
of Scheduled
Castes / Tribes .
category. 4
Technical | 5200- Assistan | 5200- --do-- 5 --do--
Assistant | 20200+ |t 2020 : years
2800 Worksho | 0+ ’
Grade P 2800
- pay Foreman | Grade
pay o
Worksho | 5200- Junior 5200- --do-- 7 |5 --do--
p 20200+ |Instruct | 2020 years
Instructo | 2400 GP | or 0+
r 2800
Grade
pay
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|
| 3 4 | 5 6 7 ] |
' 5200- [ Technica | 5200- —-do-- 5 --do--
20200+ {1 12020 years
2400 Assistan | O+ :
. 1 Grade t 2800
Instructo | pay Grade
r/ | pay
Instrume
| nt
Repairer/
Wireless
.Operator
[Glass
Blower/
Charge
man
Tracer | 5200- Assistan | 5200- --do-- 5 --do--
20200+ |t 2020 o years
1 1900 Draftsm | O+ /
Grade an | 2400
pay Grade
pay '
Time 5200- Care 5200- --do-- S --do--
Keeper 20200+ | Taker 2020 years
1900 0+
Grade 2400
pay Grade
L pay
Machine | 5200- Instruct | 5200- --do-- 5 --do--
Shop 20200+ |or 2020 . years
Instructo -| 2100 1 0+
T Grade 2400
pay Grade
: pay “
Gas Plant | 5200- Instruct | 5200- -~-do-- 5 --do-- :
Driver/ 20200+ |or/ 2020 years
Engine 1900 Worksho | O+ :
Driver/ Grade p 12400 .
| Attendant | pay Instruct | Grade
/ Gas or pay
Mechanic
/ P.H.F..
and -
Telephon
e
Mechanic
/ Skilled
Assistant
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Schedule -IV-(B) <
government/ Polytechnic/ Women Polytechnic College Institutions
Name | Nameof | Scaleof | Name of |Scale of Pay] Name of the Mini | Remarks
of the post Pay the post to Members of mum
the from which Departmental Exper
 Department | Which promotion Promotion ience
promotion is to be Committee for
is to be made Prom
~ made otion,
e if any :
S 2 3 4 5 6 7 8
Technical | Worksho | 5200-- Junior 5200- 1.Principal of |5 For such
Educatio | p 20200+ ‘Instructo | 20200+, Polytechnic years | post the'|
n and Instructo | 2800 r 2800 College-Chairman promoted |
Skill r Grade pay Grade 2.0ne HOD/ person |
Develop . pay Senior Lecturer -
ment Member .
De t 3..Represen.tat%ve of .
wepartm Director(Principal -#
ent of  Near by
polytechnic
Collge)- Member
4. One Hod /-
Senior Lecturer of
Scheduled Castes /
Tribes category or in ERRE RN
Other  Government , N B
Gazetted Officer of SchedublerI_I i
Scheduled Castes / )
Tribes category.
Instructo” | 5200- Master 5200- ---do-- S --do--
r (Textile} | 20200+ Instructo | 20200+ years
2400 r {Textile) | 2800
Grade pay Grade
- . | pay , : ‘
Metor - | 5200- Worksho | 5200- --do-- S - --do-- %
Mechanic | 20200+ p 20200+ years
/ Skilled 1900 Instructo | 2800
Assistant | Grade pay |r © | Grade
/ pay d
Mechanic
Instructo | 5200- Junior 5200- --do-- 5 --do--
r 20200+ Instructe | 20200+ years
{Printing) | 2400 T 2800
Grade pay | (Printing) | Grade
pay
Gas Plant | 5200- Instructo | 5200- #o-- 5 --do--
Driver/ 20200+ r 20200+ years
Engine 1900 2400
Driver/At | Grade pay Grade
tendant/ pay
Gas
Mechanic
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2 3 4 5 6 1. 8
/P.H.F.a
nd
Telephon
e
Mechanic
/ Skilled
Assistant
Printing | 5200- Instructo | 5200- --do-- 5 --do--
Machine | 20200+ r 20200+ years
Mechanic { 1900 (printing) | 2400 ‘
/ Survey | Grade pay Grade
Instrume | - - : pay -
nt :
Repairer/
Book
Binder/
Composit
er/
Skilled
‘Assistant
(Printing) : :
General | 5200- ‘Carrier | 9300- --do-- 5 --do--
Educatio | 20200+ Master 34800+ : years
n 2800 3200
Teacher | Grade pay . Grade
Arts pay
/Scince :
Craft 5200- Worksho | 5200- --do-- 5 --do--
Instructo | 20200+ p 20200+ ' years
T 2400 Assistant | 2800

Grade pay | P.V.C. Grade

. ‘ pay
Instructo .| 5200- Technica | 5200- --do-- 5 --do--
r/ - ]|20200+ 1 20200+ years
Worksho | 2400 . | Assistant | 2800
P Grade pay Grade )
Instructo pay ¥
r/ ’
Instrume
nt ’
Repairer
[Wireless
Operator
/Glass
Blower/C.
harge
man
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List of Engineering dying cadre posts

Schedule No. 5 (A)

t

S.No. Name of Posts Sanctioned Post
0 2)
11 Instrument Repair/Mechanic 10
2 | Wireless Operator 01
3 Glass Blower 01
4 ‘Assistant Draftsman 01
S Lab Assistant 0]
6 Gas Plant Driver/Mechanic 02
7 Engine Driver/Attendant 06
8 Radio Mechanic 01
9 Gas Mechanic 01 ’
10 B. H. F. and Telephone Mechanic 01 7
11 Duplicating Machine Operator 01
12 Engine Attendant ‘ 02

List of Non Ministerial dying cadre posts of Polytechnic/Women
Polytechnic/Autonomous Polytechnic Colleges

Schedule No. 5 (B)
S.No. Name of Posts Sanctioned Post
0] @
1 Plumber Gas Mechanic 01
2 Compositor 01
3 1 Mechanic (Suing Machine) 01
4 Mechanic Typewriter 08
15 T. V. Mechanic 02
6 Draftsman cum artist 01
7 Chainman 04
8 Wireman 02
9 Compounder ) 01
10 Reprography Technician 01
11 Chargeman 03
12 Gas Plant Mechanic 01
13 Engine Driver 01
14 Plumber Gas Mechanic : 01
15 Maintenance Technician cum Driver | 01
16 Maintenance Supervisor 01
17 Technician 01
Note ~
1) As a result of closure of Government pre professional Training Centre,
‘Post mentioned in schedule no. I-D has been transferred to polytechnic
institution and all the post mentioned in the schedule is supernumerary.
The post shall be ceased after retirement of employees working on these
posts.
2) Dying Cadre — All the post mentioned in column no. 2 of Schedule no. 05

‘A’ and ‘B’ belongs to dying cadre. Due to change in technique and
present needs with time utility of these posts is over. Therefore, after
retirement of employees working on the posts in these Engineering/
Polytechnic Colleges, these posts shall be made rationable as per new
courses conducted.

By. order and in the name of the Governor of Madhya Pradesh,

SUNIL KUMAR, Addl. Secy.
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