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wemn e, o 8 s 1999 (2.2 [ w1 4 ()
———— Bhopal, the 10th May 1999 '

“she: powers conferred by the P
nzkas the following rulesreletin

Techmical Education, Class-ITT (Min. . “srvice
RULES
t1) These rules may be calle© : -{adhya I’radesh T'echuical Educaron,

zaininly Servica Booruioment Rules, P89

)
+ Frige with zifpct i the daie of their publication in the Madhya Fradest Uazeune.

s« tha context otherwis: o=

phing Mamioony o cpian o SOrYiCE MEANns o Lo YEernRe”
(b) "Easimuai o’ means the competite ¢ examinaion © o seerwtizan ovdnnisd under fule i
ic} "Govemment" means i ‘-overnment of Madhya Pradesi: |
(d) "Governor” means the Governor of Madhya Pradesh ;

(e) "Other Backwe:.: T'asses” means the Other Backward Classes of citizens as specified by the State Government
vide notification No. F. 8-5-X3(V-4-84, dated 26th December, 1984 as amended fror- time to tine |
60
i} "Schedule” means a schedule appended (o these rules ;

© "Eoheduled Castes” means any casie, race or tribeor part of ¢ growun oo L i s
e . J

iwaind Caste with respect to the State of Muiiya + o

s s 3 - or tribal community ci past of or grous: -
wiuid Daoe o respect to the State of Madhya

pevive” means the bl coei Teghnieal Tl s Tass-IIT (Mingaee o5

{13 "Srate meany o State of Madnys vradesh

+ Application. -+l prejudice 1o the generality of the provisions coiaiiiz in #adhys Pradesh
cial Conditions of Service) Rules, 1961, these rules shall apply to every member of the service.

4, Coastitution of the Service.—The Service shall consist of the following persons, namely :—

£1% Persoms, win at the commencement of these rules are hold'mg s:;bs(amive]y dn th= posts miflﬂd in
Schedule-i.

{7 Persons ruiraiiad 10 the csrviee befurs the commencement of thes: s, asd

2 recruited to the service in accordance with the provi ions i

" ~f Pay ete.— The classification of s < oo
afl e in accordance with: i swovisiis

il S T L Ol Gt s endthe

©oome i ione, add or reduce the number Of Pt w6 iu




- /»I Pl 0 ]
6 Method d!ecneitnul.—-(l) Rmmmenz !Dﬂu: sarvice. after commrprﬂmrm of iese rulos, shall be made

HimEn b :_-:ampctitiv'
(b) hy msnotion as shown in column (2) of Schedule IV,
w) By wansfer o pecsons who hold in 2 substantive capavity st #0818 it such services as spcified in this behalf.

s {83 ox ciause (c) of sub-rule (1) shail sad w anv time exceed
s¢45 as specified in schedule-I.

s ._’}5‘ l!‘{g:qg Fl]esl d‘e mﬁﬂ{— s v
~ois i the service as ma»

' -
CHRPEAT iE mirls

Bty oGl

{4) Hopwahsoeding 'nwung contained in sub-rule (1), i1
me SETVICE SO - t.t.;u: 5 «wnt may l.hm approval of the Trea: ! ERETEEY
«{ revruitment o the service other than thos: specified in the said sub-rulz as it may, l»y ordcr ‘ssued in this behalf,
prescrie

7. Apporii-went to the Servics——All appoiniments.io the service after commencerment o these ruls: snali be

raade by the Governmi: © -+ 3 such appointnient shail be made except after selection by onz 0f the me s of recyunment
specified in rule 6. '
£ i{undidons of Eligibility Jor Direct Recruitment —in ader to be &5

satisfv the {nllowing conditions, namely —

e must have attained the age specified in cniumn -
column (4) of the said schedule on fhe firs: oo

i he selection

=ro a maximum of five years - . oo e e nes to 3 Schedaled

- :u sccordance
i {es appoistment

< b wable upto 2 »
o e Madhea Pr

(00 Ve amper age tino vRa
b the provisies o
“udes. 1997,

e Lpioage dinnt shadi also be relaxable in respect of candidates, who are or have been employees of
e Madhya Pradesh Government to the extent and subject w the conditions +pecified below —
(1) A candidate, who is a pennanent Government Servant chould not be more :han 38 years of age.
th ¢ @ sosi wemporanly and app!ymg g wnedier cost gfos W not be more than

year- of age. T’hu concession shall also be admissit e oo 0 o ren g icyees, work-

pe evenicyess and cmployees working in the progio.

faif A candidate, who is a n.trerched Government Servin: =9
veriod of all temporary service previously rendgsnd by © -
- represents more then one spell provided the the oo
thre2 vears.

; G oikyesromert Servenat” dewor o
of thes State or of sy of the soni i




L .
ERED Sa 2 ==

!enlhausixnmﬂlsandyhowu_ e mamm\aummmnumm
three vears prior ko the date of hisTe; oyment exchange or of application

otherwise for employment in™C

A candidate who i 4 #¢-:erviceman chall be aiowed o Gew - G p,ge the wnm w
defence service previously vendered by kim, provided that the rescli- 1 aze ¢ovs oot sxeeed the '
st age limit by more than theee years.

o Thaerm U En fapoiceman” denotes a person wiic b g¢ to any of the fol owing categories
s was emploved nder (he Government of inci jor a continuous period of rog less ther
“+ and who was reirenched or declave:! surpius as a result of 1he recon::aendation of e

. due to Loona! reduction o oo abhshmenl not more than three yea: s beiore the -
i . smn e ahy Dimploym “xehimno oo anplication made otherwise for
aploy it Tt REIVice
CogRTLL LS Y, e Tmistering O DU N,

; ~ompletion i sdiat W

2rvicemen enrolled for the scoed
snenn () Ruifilling the oondluom

(i

in Ex-personal of Madras Civil Units;

(4} Officers (Military and Civil) discharged on completion of their contact including short service
iv'ar Commissioned Officers;

(5) Officers discharged after working for more than six months continuously again it leave vacancies:

{6) izx-servicemen invalide out of service;

£73 sx-servicemen discharged on the ground that th: v ave unh! - e saldtnrs
:vicemen who are medically boarded out uu

-1-1963 onwards as whoie tme cadet: -«
the expiry of their initial/exiended te -
copess of employment in civil posts o o

:otual age and period of sc
5 ige does qot a0 . e prescribed upper @ -.
rore than 3 jouiw o0 will be deemed (o i -0 Teine the cor
She nect of!hc maxi sum 3ge provided o .
prbires o 4 A0, BMeme No H344.R B8- l un;w-u,x &

fah + 7 peneral upper age limis shzll be relaxable upto five years in respect of widow, dstitute or divorced
woman candidates.

b The vpper age limit shall be r-axable uptv 2 years in respec: of Green Cazrds holdcr candidates under
the fumily welfare programn..

i The zneral upper ags limit Jhall be relaxable upto five years o respact of aweud superior caste
Parti.&7 i @ cuupis wnder the ater-Caste marriage incentive pre - of s Tial Schedule Caste
and Other Backward Classes Welfare Department.

« aor age lumit shall be reiaxed upto five years 15 ¢ -+ syt bwider randigsies
iv?axabl aX1it > T e ; fuad
€ UPLO @ Mioxtnum 0i oy 5 - 1 Ly g o wnmmdaiaies

Pradesh State (.orporauonsfﬁo £
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imit shefl be relaxed in the case of : Y 5! z i on-Commlsslomad
me Guards {or the period of service rs: i
save their age 2t culd sxceed 38 years.

fiote —(1+ Candicates, wno are found eligible for selection, under the age oo
i} and (1iy of clause (d) ab-ive will not be cligibie for appoi:
they resian from soivice either before or after the selection. T
otkey g ieicaonnd fnen o the service or post alter

1er submittiag the application
1y Wi, however conunue to be eligible
ag the applicatioi &,

age limuts be rziieg, Departmental candidaies ius: =h
ag Awthoniy e apnear for the selection.

vings

-yt Inoad other cuse well s
: af their Annch

~'he candidate must oo o uee Rt analif Lians preseribed foo
sedule-II1 :

Heavnded Hinl

(a) L.:ccnuonal cases the “ommittee miay oo the rccomrncnd:iuon i Anpol Wing Autherity., treat
izl giy candudete who though not i - iag any of the qml;su 0 ns preseribed in this
ciaus has passcd examination conducted b)r othr,r sizstitutions by such & -i..v::red, which in the

opinion of the Committze, justifies the consideration,of the candidate for sclection, and

(b Tandidates, who are otherwise qualified, but have taken degrees from foreigh wniversities, being
wrisensity net specife-ally recognised by the Government may also be roma e for Bppearing
in the .. ...unation/sefection at the discreation of the Committee.

(3) Fees.— The candidate must pay ch:z fees prescribed by the Appointin /. Ity

:;Effw;sza!iﬁcation —Any attempt on the part of a candidate - nistain «
fhoy b keld By ot Appointing Authority to disqualify him to appe

i Awso 't decision about eligibility of can:tids :
peoten i vy oo or o therwise of a candidate for w hom FES ke S i i
ittty afnd no sliowed for appearing in the examintiwiicr oin o oo,

P4 {1y Entewsd Recroo g elative s o tinn.—1) Compclaﬂv P ST Ly
the service shatl B teld al such == 38 w5 the Appomting Awmivg:. o Tay in consu!
time 4o dme. e o

ey o o held by the Selection Commitiee in accois
y from ume o e

i} ine
Mntiag A

{2} ireet recruitment by selection. (i) Selection for recruitment to the service shall be made at such intervals,
3 the Director may from time to time detennene.

11 the select un of the condidates to the service shall be made by the Selocion Comime = by interviewing

tem, and
. Sefection Commitiee siall be con:tituted by the Appo:nting Authosis:
:.:11 he reserved posts for the persons belonging to the S
. = of the direct recruitment in accordance s it ihs St San Ceh
e '+ stiyun Aur Anya Pichhde Yargon Kz 100 Deobisn o ohonyas, 1944
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and Other Backwar:
referred to in Rule

i3} Candidates belonging to iic Scheduled Castes, Schecuied Tribes and Gine: - ckwvard Tiasses, declared by
snting Saithoeny (0 be suitable for appointmeant o the service wilh due ™ e ezntznarce of efficiency

stion may be appeisted to the vacancies reserved for the candidat. © . no icheduled Castes, Scheduled
i ik i dane ie vase may be.

" direct recruntment ) percent posts sh
» Pradesh Tivit Bureviogs

i be reserved for Women candidates. in acuordanos
! Zrevision for Appointinent of Women} Rulun, 195

wh cases,  wune period has becr 0 ol as @ et i on for the poso
Prect Peais d e wree 7 0 n D the opimion of Tl s asctent A Gevaposaiiis
g 2ol e 10 W Sehdeled Cae T 000 Toibas s wiher Beo s v ordf ER

i sufficient e = Competent Authoriy mesy jusad 0w $

Casles, Scheduied iriban uf Dther Backward Classes,

iz iist of Candidates Recommended by the Selection Commiiilee.—(1) The Apgpoiniiig Authority shall
sgpare a (isi arranged in the order of merit of the candidates who have qualified by such standards as the Selection
Committee may o ~ ~ine and the list ol' candidstes belonging to the Scheduled Castes, Scheduled Tribes and Olbcr

for appointment (o the service w:th duc rcg.:rd to the maintenance of efficiency in admlmslram n. The list shaii also
e publish for general information,

¢ Hutject 1o the provisions of these ruics and of the Madhy.: Pradesh Civ = - . Conead
fudes 0 ke candidate shall be considered for appoiniioc i o the 2w ’ fers

‘a the lise,

€%

C oot Eg s niete - name in the list confers no i hito appoisii
' <y oas gy e ocoridered necessary, that the candiion

~all be vahid for » perind of | yeas o0 sme L of its issue b-

% P
i3 I ihe members

MEITRIgNESD

wotion.—(1) There .haii oo consiies .
uig a preliminary selection for promotion oi eiigit: © s =8

Provied that, for the purpase of constitution of the Committee under this sub-rule, the provisions of Section 8
4 i1 Madhya Pradesh Lok Seva (AnusuchitJatiyon, Anusuchit JanlauynnAurAnyaPlchnadeVszhyeAnkshan)
fidiuntyam, 1994 (No. 21 of 1994), shall also be adhered 1o.

{2) Tre Curmutee shall meet at such intervals ordinarily not exceeding cue ear.

Heservation in promotion shall be made in accordance with the . : Driednes Feadesh Civil Services
~romotion and limits on the extent of zone of concicderaiing £

i

"~ nromotion in the reserved vacanci: (Bl pc s
& * “Awinistration Departiiest, iom oo




14 Lond;dons 95 gity for Pmmoﬂonfl‘nnsfer-—-m Subject to lbc mes:o_as of sub-rule (2), the

Commintc e ‘h“' cun D ﬁ‘“ persons, who on {ha first day of Janu&fy of the ompieied such
aunber of \h: _f sy oy - _ - tmmade or
on any v her psis ietmmércuﬁy the Government as speuﬁgghﬁ sotama 1d ole IVeard are

wi'hin the sone of ‘onsideration in accordance with the provisions of sub-rule (2).

(27 For the .one of consideration for promotion the provision of Madhya Pradesh Civil Services (Reservation
in Promouon and hmits on the extent of zene of consideration) Rule, 1997 shall apply.

{5 Preparaton of the list of suitable candidates—(1) The Departmental Promoticn Committee shall prepare
a list of such persons who satisfy the conditions prescribed in rule 14 and are held by the commitiee to be suitable
for promotion/transfer to the service. The hist shall be sufficient to cover the anticipated vacancies on account of retirement
and promotion during the course of one year from the date of preparation of the select list. A reseive list consisting
of 25 per cent. of number of persons included in the select list shall also be prepared to meet the unfn ;reseen vacancies
during the course 0. aforesaid penod.

(2) For preparing the select list of persons for promotion from the post of Ciass IV to.Class III, and Class III
to Class [I, the cntzrion shall be semonty subject to fitness. ;

(3) The name of the Officers included in the list shall be arranged in order of seniority in the service or posts,
as specilied in colurnn (2) of Schedule IV a the time of preparation of such select list :

Provided that any Junior Officer, who in the opinion of the committee is of exceptional merit and suitability, shall
be assigned in the hst a higher place than that of officers senior to him.

Explanation.- -A person, whose name s included in the select list, but who 1s not promoted during the validity
of the list, shall have no claim to seniority over those considered in a subsequent selection merely by the fact of his

earlrer selection.
(4) The list su prepared shall be reviewed and revised every year.

(5; If1n the process of selection, review cr revision, as the case may oe it is proposed 1o supersede any member
of the service the Committee shall record its reasons for the proposed supersession.

|6 Select List.-—(1) The appointing authonty shall consider the list prepared by the Commitice alongwith other
dccuments received rom the Committee and unless it considers any change necessary, approved the list.

(2) If the appointing authority considers if necessary to make any change in the list received from the Commitiee
he shall inform the Committee of the change prcposed and after taking 1nto account the commeats, if any of the Committee
may aporove the list finally with such modification if any, as may in the opinion be just and proper.

(3) The list as finally approved by the Appmnlmg Authority shall from the select list for promotion of the members
of service from the posts mention ined column (2) of Schedule IV 1o the posts mentioned in column (3) of the
said Schedule.

(4) The select list shall ordinarily be infurce until it is reviewed or revised in accordance with sub-rule (4) of
rule 15, but it's validity shall not be extended beyond a total period of 18 months from the date of its preparation :

Provided that in the event of a grave lapse 1n the conduct or performence of duties on the part of any person
included in the select list, a special review of the select list may be made at the instance of the Appointing Authority
and the Departmental Promotion Committee may, if 1t thinks fit, remove the name of such person from the select list.

17.  Appointment to the service from the select list —( 1) Appointment of the employees included in the select
list to the posts borne on the cadre of the service shall follow the order n which the name of such smployees appear

in the select hist :



__ Provided that, where administrative exigencies S0 require & person whose name is not includer in the select list

of a person, whose name is included in the select list unless during the period intervenin: between the inclusion of
his name in the select list and the dates of his proposed appointment there occurs any deterioration in his work which,
in the opinion of the appointing authority is such as to render him unsuitable for appoiniment in the service.

18. Probation. —Every person directly recruited to the service shall be appointed cn probat on for 2 period of

two years,

19. Interpretation.—If any question arises relaling to the interpretation of these rules, it chall be referred to
the Government whose decision thereon shall be final.

20. Relaxation.—Nothing in these rules shall be construed to limit or abndge the powers of the Governor to
deal with the case of any person to whom, these rules apply in such manner as may appear to him to be just and equitable:

Provided that the case shall not be dealt within any manner I-:ss favourzble to him thar. thet provided in these rules,

21. Repeal and Saving.—All rules corre sponding to these rules and inforced immediately before the commencement
nf these rules are hereby repealed in respect of matters covered by these rules :

Provided that any order made or any action taken under the rules so repealed shall bz deemec. to have been made
or taken under the corresponding provisions of these rules.

SCHEDULE—1(A)
(See Rule 4 and §)
Employees of the Directorate of Technical Education, Madhya Pradesh, Bhopal

seleg “Eppuinted {0 the service if the Goverwment is satisfied_

Sr. Name of the posts No. of Clasification Pey Scale
No. included in the Posts
service sanctioned
(1) (2 _ (3) 4 &)
1. Supenntendent 14 Class-Iil 1640—60 —2600—75—2900
2. Superintendent (for Jabalpur & 2 -do- 1640-—60—2600—-75—2900
Raipur Regional Office).
3. Senior Auditor 6 do- 1400—4(—1440--50—2340
4.  Stenographer 14 -do- 1400—4(—1440--50—2340
S Jr. Account Officer (Jabalpur/ 2 do- 1600-—S50—2300-—60—2720
Raipur Regional Office). :
6. Assistant Grade-I 17 Class-11T 1400-40——_1440--—50-sem
; (Ministrial) o
7. Asstt. Grade-1 6 -do- 1400—40—1440 —50—2340

(Bhopal Rcgional office).
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8. TAsstt. Grade-] 4 Class-III 1400—40 —1440—-50—2340
(Jabalpur Regional Office). {Ministrial) =
Asstt. Grade-1 4 -do- 1400—<40—1440—-50—2340
(Raipur Regional Office).
9. Cashier 1 -do- ...,
10.  Junior Aucitor 6 -do- 1200—40—1440—-50—2040
I1.  Accountan: 3 Class-III 1300—40—1440—--50—2040
(Trained)
Accountant 1 -do- 1200—40—1440--50—2040
(Jabalpur Regional Office). (Untrained)
Accountan! 1 -do- 1200—40-—1440--50—2040
(Raipur Regional Office). (Trained)
12, Assistant Grade-ll 16 Class-III 1200—40—1440- -50—2040
(Ministrial)
Assistant Grade-II 6 -do- -do-
(Bhopal Regional Office). *
Assistant Grade-Il 2 ~-do- -do-
(Jabalpur Regional Office).
Assistant Grade-I1 2, -do- -do-
(Raipur Regional Office).
13, Store Keeper 1 -do- 1150—30-—1210—10—1450—50—1800
14 Record Keeper | -G0- -do-
15. Stenotypis! 13 -do- 950— 25— 1000—30—1210—40—1 530+
125 Spl. Pay.
Stenotypist 1 ~do- -do-
(Jabalpur Regional Office).
Stenotypisi 1 -do- -do-
(Raipur Regional Office).
16. Assistant Grade-111 3l -do- 950—25— 1000—30—1210~40-—1530
Asstt. Grade-1II 3 ~do- -do-
(Jabalpur Regional Office).
Asstt. Grade-11I 3 -do- -do-

Raipur Regional Office).
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Employees of Madhya Pradesh Board of Technical Education, Bhopal v

S 4_5-.:, Name of the posts No. of Clasification Pay Scale
No included in the Post.
service sancuoned
(N (2 (3) (4) (5)
1. Superntendent s Class-1It 1600—50—2300—60—2720
(Ministrial)
2. Assit. Superintendent S -do- 1400—40— 1 440—50— 2340
3. Stenographer a -do- 1 300-—40— | 440— 50— 2340 X

1640-—00—2600—T75-- 2200

2000—60—2300—7 5—- 3200— 1 00—

3500.
4 Assistant Grade-| 6 -do- 1400—4(—1440—50—2340
5. Accountani ! _ -do- 1 320—40--1440—50—2040 (Trained)

1200—40-—1440—50—2040(Untrained)

6 Assistant Gradc-1l 14 -do- 1200—40— 1 4£0—S0— 2040

7. Stenotypist 3 -do- 950—2 35— i C00—30— 1. 210—40—1530+
125 Spl. vay.

£, Asustant Grade-11! 12 -do- 950—25— | 00(—_0~--1 210—40—1530

9.  Reverd ileeper | -do- 950—25— IIUJ(‘——BO——iEiO——éﬂ—-ISIO

—— e — PR e

SCHEDULE—I(C)
(See Rule 4 and 5)

Government Technical Institutions, Madhys Pradesh

No - Name f the posts No. of Clasification Pay Scale

included in the Posts
. SIrviee sanctioned
(1 ) (R)] (4) (5
I, Jr. Acconts Offica 24 Class-II1 1600—50-—2300—60-~2720

{Polytechnic) (Ministrial)
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Stenographer (Engineering
College/Polytechnic).

Head Clerk (Government
Engg. College/polytechnic).

Cashier (Government
Engg. Coll:ge, Sagar).

Head Clerk-cum-Accountant
(Govi. Higher Secondary
Technical School/Kala
Niketan. Jabalpur).

Accountant
(Engg. College/Polytechnic).

Assistant Grade-lIl
(Engg. College/Polytechnic/
Kala Niketan).

Store Keeper (Engg. College/
Polytechnic/Kala Niketan).

Accountan: (Kala Niketan)

Stenotypis! (Engg. College/
Polytechnic).

Assistant Grade-111

Whole Technical Institutions
(Except Govi. Higher Secondary
Technical School/Pre-Vocational
Training Centre).

Assistant Grade-TI1
(Govt. Pre-Vocational Training

Centre).

Assistant Grade-II1
(Gowt. Higher Secondary School).

56

137

93

15

Class-1I1
(Ministrial)

~do-

-do-

-do-

-do-

Class-JII

1 4(!)—40—-— 1440. -§0—2340

| 640—60—2600- -75—2900

2000—60—2300—-75—3200— 1 00—
3500,

1400—4C—1440--50—2340
[400—4(— 1440~ -50—2340

1320—4(—1440--50—2040
(Trained)

1300-—41—1440- -50—2040
(Trained)

1200—4(+—1440- ~50—2040
(Untrained)

1200 —4()—1440- —50—2040

1150—-50—1210-—40—1 440—50—1 800
-do-

950—25 —1000— 30—1210—40—1530+
125 Spl. Pay.

950—25—1000—-30—1210—40—1530

950—25—1000—30—1210—40—1530

950—25—1000—-30—1210—40—1530
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S Name of Nameof the  Total  Percentage of the No. of By ‘Femarks

No. the Department  Service No. Duty Posts to be filled in Transfer
of By By of
Duty Direct Promotion  persons
Posts Recruit- of total/ from
ment temporary other
No. in the service
service ¥
' (See rule-6)
(1 (2) (3) (4) (5) 6) Q) (8) "

Manpower Planning Department (Technical Education)
Directorate of Technical Education, M. P., Bhopal

i. Superintendent 14 - 100% -
2. Supenntendent 2 - 100% .

{Jabalpur/Raipur

Reg:onal Office).

Senmor Auditor & - 100% -

Stenographer 14 50% 50% - Stenoty pist appointedin the
cstablishment who has
completed the five years of
contintious service on Ist
January of the year to be
taken intoconsideration and
who fulfill the qualification
prescribed for the post of
stenoyrapher shall be
eligible for promotion.

Junior Accont Officer 2 - 100%

Assistant Grade-1 17 - 100%

Assistant Grade-| 14 - 100% -

(Jabalpur/Ratpur

Regional Office).

Casnier i 2 100% -

Junior Auditor 3 . 100% .

Accountant 3 - 100% -

Accouniant 2

(Jabalpur/Raipur

Regional Office),
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Assistant Grade-I1 16 - 100%
Assistant Grade-1I 10 . 100% -
(Bhopal/Raipur/Jabalpur
Regional Office).
Store Keeper 1 - 100% .
Record Keeper | - 100% .
Stenotypist 13 100% =
Stenotypist 2 100% = =
(Jabalpur/Raipur
Regional Office)
Assistant Grade-IIl 31 75% 25% by qualified -
class-IV
employces.
Assivlant Grade-ITT 6 75% -do- -
(Jabalpur/Raipur
Regional Office).
SCHEDULE No. 2(B)
(See Rule-6)
Madhya Pradesh Board of Technical Education, Bhopal
Sr. Name of  Name of the Total Percentage of the No. of _By Remarks
No. the Depariment  Service No. Duty Posts to be filled in  Transfer
of By By of
Duty Direct ' Promotion  persons
Fosts Recruit: of total/ from
No. in the  service
service
(See rule-6)
(1) (2) (3) (4) (5) (6) (7) (8)
Manpower Planning Department (Technical Education)
Madhya Pradesh Technical Education Board, Bhopal
1. Superintendent 5 - 100%
, 100%

2. Assistant Superintendent 5 o B



has completed the five years

.ofcontiasous service on 1st

January of the year to be
taken into consideration and
who ful fill the qualification
prescrited for the post of
stenographer shall be

eligible for promotion.

4. Assistant Grade-1 6 - 100%
5. Accon:ant 1 - 100% -
6. Assistant Grade-1I 14 100%
7. Stenotypist 5 100%
8. Assit. Grade-1l 12 75% 25% by quahfied -
(Rcord Keeper). class-IV
employees.
SCHEDULE No. 2(C)
(See Rule-4 and 5)
Sr Name of th: Department Total Percentage of the No. of By Remarks
No. & Name ol the Service No Duty Posts 1o be filled in  Transfer
of By By of
Dut. Direct Promotion  persons
Posts Recruit- of total/ from
ment temporary other
No. in the  service
service
(See rule-0)
(H (2) (3 4) (3) (6) (N
Manpower Planuning Department (Technical Education)
Senior Account 24 - 100% 2
Ofticer (Polytechnic).
2 Stenographer 44 50% 50% ”

The S-enotypist appointed
in the establishment who
hasco npleted the five years
of con inuous service on 1st
January of the year to be
taken intoconsideration and
who fulfill the qualification
prescribed for the post of
stenozrapher shall be
eligible for promotion.
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(2)

=

3. Head Clerk 565
(Engz. College/
Polytechnic)

4. Cushier 1
(Govt. Engg. College
Sagar).

5. Head Clerk-cum-Accontant §
(Govt. Higher Secondary
~ Technical School/Shaskiya
Kala HNiketan, Jabalpur.

6 Accountanl 601
(Engg. College/
Polytechnic).

2 Assistant Grade-I1 ' 137
(Engg. College/
Polytechnic/Kala

~Niketan, Jabalpur).

8. Store Keeper 9.
(Engg. Colleze/
Polytecknic/Kala
Niketan, Jabalpur)

9. Accountant |
Kala Niketan,
Jabalpur.

10. Stenotypist 17
(Engp. College/
Polytechnic/Kala
Nike:an, Jabalpur)

11 Assistant Graile-111 169
' (Al Technical Institution).

12 Assistant Grade-111 I
{Govt /Pre-Vocational
Technical Centre)

100% -

- 1060%

100% -

100% -

100% -

100%

15% 25% (from
regular eligible
class-IV
employee)

75% 25% (from
regular class-1V
employee).

Note,—Regarding the Posts of Stenographer.—With regard to giving opportunities of promotion 1o the Ministerial

i

i

|
1l

i

strnographers, the stenographers working in all the establishmelms undcr_ each Head of tte Department. .‘-h:'xl:
be for the purpase of promotion, considered one Cadre and their pecomotions shell be ceniraliged on the leve
of the Head of the Department, under Memorandum No. 61/102/2/PCC/88, date } I2—2~lf'"88 !_15-3-IUHR and
B- 124/301/1/PCC0 dated 24-3- 1990 0f Government of Madhya Pradesh, Retormetionand Training Dcpann?lem
(Pay Commussion cell), For the said scheme the posts of the opening pay scale ol the stenog apher under various
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in (Class -Ih pay scnlem 2900f and 1 pnst in ( Class 1) pay scale 23@(}.310{‘.) = ——— —

The Prmotion, the stenographers working under the Department shall be deemed of the cadre of the state level
& accordingly the promotion shail be rnade, for promotion of the stenographers, it shall be cisential 1o complete
the qualifying service of atleast 5 years at each level. The stenographers going to be promoted may bea “~inted
mn any of the offices / Institutions. In order to do so the Head of the Department/Administrative Department
shall be entitlcd to make the alloiment by transfering the upper divisional Post from one oifice to the another.

SCHEDULE No. 3(A)
(See Rule-8)

Directenate of Technical Education, Madhya Pradesh

SNo Nameof  Minniwum Maximum Ecucational Qualification Appointing
the Service age limit  age lirnit officer
() (2) (3 (4) (5 (6)
I.  Stenographer 18 30 . Must have passed old Higher Director Technical
Secondary or 10th standard under Education

10+2 standard under 1042 system
form the Board of Secondary
Education, Madhya Pradesh, Bhopal
or from any Instituation resognised
by the Govt.
. Musthave passed Hindi Stenography
Examination from Madhya Pradesh
Typing and Stenography Examination
Council or form any Institution
recognised by the state Govt.
3. Must have the speed of 100 words
P.M. in stenography and 40 words
P. M. in typing.

4. Preference shall be given to one who
has passed inglish Sterography/
typing Examination.

]

2. Stenolypist 18 30 I. Must have passed old Higher —
secondary Examination or 10th
standard under 10+2 system from the
Board of Secondary Education.
Madhya Pradesh, Bhopal or from any
Instituation recongnised by the
Government.

2. Must have passed Hindi typing
cxamination from the Council of
Stenography and Typing Madhya
Pradesh or form any recognisec
Institution.

J. Preference shall be given 1o one wha:
has passed Engligh Typing Exam.
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4. Must have the speed of atleast 50
words per minute in Hindi

Stenography.
3. Assistant Grade-III I8 30 I. Must have passed old Higher  Director Techincal
Secondary Exam. or 10th standard Education

under 10+2 system from the Boarad
of Secondary Education, M. P.
Bhopal or from the Institution
recognised by the Government.

2 Must have passed Hindi Typing
Examination from the Council of
Stenography and Typing M. P. from
the Institution recongnised by the
Gevernment.

3. Preference shall be given to one who

has passed English Typing Exars.

Nete.—Appointmenito the Posts of Direct recruitment specified in Secedule 3-A shail be Made by competitive examination
and intervicw,

SCHEDULE No. 3(B)
(See Rule-8)

Madhya Pradesh Technical Education Board

S.No  Name of Minnivum  Maxiimum Educational Qualification Appointing
the Service age imit  age l'mit A officer
(1 (2) 3) (4 (5) ) (6)
I.  Stenographer 18 3 . Must have passed old Higher Director Technical

Secondary Examination or 10th
standard under 10+2 standard under
1042 system form the Board of
Secondary Education, Madhya
Pradesh, Bhopal or from any

~ Instituation fesognised by the Gowt.

2. Musthave passed Hindi Stenography
Examination from Madhya Pradesh
Typing and and Stenography
Examination Council or form any
Institution recognised by the state
Government.

3. Must have the speed of 100 words
P.M. in stenography and 40 word:.
P. M. in typing.

4. Preference shall be give to one whao
has passed English Stenography:
typing Examination.
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1. Stenotypist 18 30 I. Must have passed oid Higher Secretary, M. P.
secondary Examination or 10th Tech. Education
standard under 10+2 system from the Board, Bhopal.

Board of Secondary Education,
Madhya Pradesh, Bhopal or fromany
Institution recongnized by the
Government.

2. Must have passed Hindi typing
examination from the Council oi
Stenography and Typing Madhy:
Pradesh or from any Institutior
recognised by the Government.

3. Must have the speed of atleast 601
words P M. in Hindi Stenography.

4. Preference shall be given to one has
passed Engligh Typing Examination.

3. Assistant Grade-Ill 18 30 I. Must have passed old Highe: —
Secondary Exam. cr 10th standard
under 1042 system trom: the Boared
of Secondary Education, M_P.Bhopzl
or from Institution recognised by the
Government.

2. Must have passed Hindi Typing
examination from the Council cf
Stenography and Typing exam..
M.P. or from the Institution
recognised by the Government.

3. Preference shall be given to one who
passed English Typing Exam,

Note.—The Appoiniment to the Posts of direct recruitment specified in Schedule 3-B shall be mde by competitive
examination and interview.

SCHEDULE No. YC)
(See Ruie-8)

Che Government Technical Educational Institutions, Subordinate to the Directorate of Teclanical Education,
Madhya Pradesh Bhopal

SNo  Name of Minniuum  Maximum Educauonal Qualification Appointing
the Service age limit  age limit Officer
) (2) (3) (4 (5) (6)
I Stenographer 18 30 1. Must have passed old Higaer DTE.
Engg. College/ Secondary Exam. or 10th ctanderd
Polytechnic. under 10+2 system from the Bozrd

of Secondary Education, Madiya
Pradesh, Bhopal or from .any
Institution recognised by the Gowt,
2. Musthave passed Hindi Sterography
U wmnation from Madhya Pradesh
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Typing and Stenography Examination
Council or from any Institution
recognised by the state Government.

3. Must have the speed of 100 words per
minute in Stenography and 40 words
per minute in typing.

4. Preference shall be given 1o one who
has passed English Stenography/
typing Examination.

2. Stenotypist, 18 30 I. Must have passed old Higher Hzad of the
Engg. Coliege/ Secondary Examination or 10th Institution.
Poly /Kalariketan, standard under 10+2 system from the

Board of Secondary Edpcat on,
Madhya Pradesh, Bhopal or from any
Institution recognised by the
Government.

2. Must have passed Hindi typing
examinaiion from the Council of -
Stenography and Typing Madhya
Pradesh or from any Institution
recognised by the Government.

3. Must have the speed of atleas! 60
words p.m. in Hindi Stenography.

4. Preference shall be given to cne has
passed Engligh Typing Examination.

Jabalpur.

3. Assistant Grade-Ul 18 30 I. Must have passed old Higher =
Engg. Coliege/ Secondary Examination or [0th
Polytechmic/Ciovt, standard under 10+2 sysiem from the
Higher Secondary Boarcd of Secondary Education,
Technical Schaol/ M. P., Bhopal or from any Institution

recognised by the Government.

4. Must have passed Hindi Typing
examinationconducted by the Cou neil
of Stenography and Typing M. F. or
from any Institution recognisec by
the Government.

3. Preference shall be given to one vho
has passed English Typing
Examination.

Kalaniketan,
Jabalpur.

4 Assistant Grade-111 18 30) I. Must have passec old Higher DTE
Secondary Examination or :0th -
: Sais standard under 10+2 system from the
Tiinipye Gt . Board of Secondary Education,
M. P., Bhopal or from any Insiitution
recognised by the Government.
2 Musthave passed Hinds Stenography
Examindtion coaducted by the
Council or from any Insiitution
recognised by the Government.
3. Preference shall be given to one ~ho
has passed Eaghsh Stenography
Examination.

i’-Iah.—-Appoint! Wit 1o the Pusts of daect recraitment spectfred 1n Schedule-3(c) shall be made by competitive

Govt. Pre Vocationa!

exumingtion and by Inierview
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Mame Name o1 the Name of the Method of Mini. Name of the members
«f the post from which post to which  promotion i.c. period of of Departmental
Depart- promotion promotion selection from  service for Promoticn Commitiee .
ment will be nade will be made = selection promotion
method
() (2) 3 (4) (5) (6) "
Manpower Planning Department (Technical Education) : i
ki Senior Aud tor/ Supcrintendent. Seniority 5 Years Nomirnated by the Director 1
Assistant Grade-1/ . subject 1. One Additicnal Director/
Cashier/ to fiiness. Joint Direct r—Chairman
Jr. Account . 2 Two Dy. D.rector—Member
Officer. 3 On:z Repres:ntative Officer of
SC/ST—M>mber.
2 Sr. Auditor/ Jumor —do— 3 Years —do—
Assistant Grade-I/  Accounts Offices, S Years
Cashier.
3 Stenotypist Stenographer —do— 5 Years —do—
4 Asstt. Grade-1 Si. Auditor —do— 5 Years —dc—
Cashier.
5. Jr. Auditor/ Assil. —do— 5 Years —d( —
Accountany/ Grade-I/Cashier.

Asstt. Grade 11/
Record Keeper/
Store Keepel

(Vandar Lipik)

t Asstt Grade 1/ Jr. Audnor/ ~—do-— 5 Years —der—
Record Keeper/ Accountant
Vandar Lini}
(Srtorckeeper -

T Asstt. Grade- 111 Asstl. Grade-IU/ —do— 5 Years - i

Store Keeper/
{Vandar Lipik)
Record Keepr.

Note—1. It is estential 1o pitss

Accouts Trainin xaminati ,
Auiditor/Cashicr. g Examiration to the posts of Jr. Acccunts Officer/Senior

e

It s ¢ssential for the Govi Servint to-pass Accounts Trainin

i ; Examinati ithi i :
years for promotion 1o the posts of Jr Audnor and Stnrekceg A periad of Two

per/Accountant.



SCHEDULE No. 4 (B)
(See Rule-13 and 14)

Name of the members

Nameof  Name of the Name of the Method of Mini.
the  post from which post to which  promotion i.e.  period of of Departmental
Depart- pramotion promotion selection service for Promotion Commitice
ment will be made will be made method promotion
(h 2) (3) (4) (5) (6)
Manpower Planning Department {Technical Education) :
I. 1. Assistant Superiniendent. Seniority S Years Nominated by the Director
Superintenden! subject 1o 1. Secretary, Technical Education.
fitness. Board—Chairman.
2. Jot Director Technical
Education—-Member.
3. Dy. Secretary Technical
Education—Member.
4. Onc representative Officer of
SC/ST—Muember.
2. Stenotypist Stenographer —Jo— 5 Years Nominated by the Director
1. One Additional Director/Joint
Director—Member.
2. Two Dy. Dircclor—Member -
3. One representative Officer of
SC/ST—Member.
3 Assistamt Asstt, Suptd. —dp— 5 Years Nominated by the Dircctor
Grade- 1. Secretary, Techaical Education
Board—Chairman.
2. Ju. Director, Technical Educa-
tion—Member.
3. Dy. Secrctary. Technical Edu-
cation Board—Member.
4. Onv represemtative Officer of
SC/ST-—Member.
4. Accountant/ Assistant —do— 5 Years —do—
Assistani Grade-1
Grade-11.
5. Assistant Accounlant —do— 5 Years —do—
Grade-I1.
6. Assistant Assistunt —do— S Years Nom?nued by Sfacremry. Tech-
Grude-1l/ Grade-Il nical Education Board :

Record Keeper

1. One Dy. Secretary—Chairman
2. One Dy. Secretary—Member
3. Two Asstt. Secretary—Member
4. One representative Officer of
SC/ST—Member.

Note.—It is essential to pass Account Examination for promotion to the post

of AccountantStore Keeper.



Nameof  Name of the Name of the Method of Mini. Name of the menibers
the  post [rom which post o which  promotion i.e,  period of of D:pmmenla'i
Depart- promolion promotion selection service for -Promotion Committee

ment  will be made will be made method promotion
Manpower Plaaning Department. (Technical Education) :

! Head Clerk Junior Account Scniority 5 Years Nominated by the Director
Enginecring/ Officer subject to 1. Additional Director/Principal,
Polytechmc/ fitness. Engg. College—Chairman.
Cashier. Engg. 2. Principal, Polytechnic—Member -

3. Joim Director/Deputy Director-

. —Member.

4. One representative Officer of

SC/ST—Member.
2. Sicnotypist Stenographer —do— 5 Years Nominated by the Director

I. One Additional Director/Joint
Director--Chairman.

2. Two Dy. Director—Member

3. One representative Officer of
SC/ST—Member.

1. Accountun Head Clerk/ —do— 5 Years Nominated by the Director
Engg. College. Cashier, Engg. I. Aditional Director/Principal,
Palytechnic, Head  College. . Engg. College—Chairman,
Govt. Higher ® 2. Principal Polytechaic—Member
Secondarv 3. Joint Director/Deputy Director-
Technica —Member.

School 4. One representative Officer of
SC/ST—Member.

4. Assistant Grade-1I/  Accountant —do— 5 Years —-do—

Store Clerk, Engg. College/
Engg. Co' 1w/ Polytechnic and
Polyteching/Pre- Head Clerk. Govi.
Vocatonal Higher Secondary
Traning Technical School.
Centre,

5. Assistanit Assistant —do— 5 Years ~-do—
Grade-I11 Grade-11/

Store Keeper.

Note.—It 15 ¢ssential to pass Accounts Trainin

Accountant/Store Keeper.

By order and in the name of the Governor of Madhya Pradesh.
R. K. DUBEY, Dy. Secy.

g Examination 10 the posts of Junior Accounts Officer/Cashier/



